Chief Selectees
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    In the U.S. Navy, wearing the gold fouled anchor collar devices is an honor bestowed upon those that have achieved the rank of Chief Petty Officer (CPO).  The ranks of the Chief Petty Officer community consist of Chief, Senior and Master Chief Petty Officers, or the pay grades of E-7, E-8 and E-9 respectively.  The rank of Chief Petty Officer is one of the most unique positions to hold in all of the branches of the U.S. military.  This is due to the high level of trust, responsibility and respect given to the Chief Petty Officer’s Mess at all levels of the chain of command, as well as the Chiefs being afforded separate living and dining quarters and the wearing of the khaki uniform.  Chiefs are considered the “backbone” of the Navy, and are sought out by juniors and seniors alike for their wide range of knowledge and experience.  To achieve the rank of Chief Petty Officer, an enlisted Sailor has to possess proven experience and leadership traits, pass a challenging rating examination and then be chosen for advancement by a selection board comprised of senior enlisted and officer personnel.  As you can see, the selection process is not an easy task, with sustained superior performance over the course of a career being the key element to being selected and advanced to Chief Petty Officer.

    Two of USS WHIDBEY ISLAND’s  own superior performers were recently selected for, and became newly “minted” Chief Petty Officers during an elaborate and tradition filled ceremony held onboard on 21 September 2007.

    SKC(SW) Kimberly A. Magasark and HMC(SW) Richard G. Jenne completed the Induction process from First Class Petty Officer to Chief Petty Officer on September 21st and were “pinned” with the collar devices of the Chief Petty Officer before an audience consisting of the new Chief’s families and guests and the ship’s crew. This ceremony marked the culmination of their Induction training as well as their embarkation upon a significant new era in their Naval careers.

    With the demanding Induction training now over, the new Chiefs couldn’t help but feel a wide range of emotions about being a Chief Petty Officer.  

    “The overall feeling to now be a Chief is one of great relief,” HMC(SW) Jenne acknowledged.  “I’ve arrived at a significant milestone in my career, one of the largest in fact, so I also feel as if I’ve hit the jackpot and I’m very proud to be a member of the distinguished ranks of the Chief Petty Officer.”

    To reach this lofty plateau in their careers, both Chiefs took every task and challenge placed in front of them and did their best to complete them fully and promptly.

    “I set goals and standards and mainly, I always did what was expected of me plus some,” said Magasark.  “I let my work speak for itself and my supervisors noticed my hard work and dedication.”

    The new Chiefs give credit of their success not only to their own hard work, but that of their junior Sailors, plus the recognition and assistance from their previous Chief Petty Officers and officers who helped them along the way.

    “I took care of my Sailors and superiors and they’re the reason I put on anchors,” said HMC(SW) Jenne.  “They helped mold me as a leader.  I now I look forward to assisting and nurturing my junior Sailors in my new position, and helping them achieve their goals.”

    The members off WHIDBEY ISLAND’s Chief Petty Officer’s Mess were more than happy to provide support and encouragement to the new Chiefs during their Induction and were pleased to welcome them into the CPO Mess.

    “It’s a great feeling to see two newly selected CPO’s rise to the occasion and work very hard during the Induction and mature into accepted and trusted Chiefs,” stated CMDCM(SW) Kevin T. Morgan,  WHIDBEY ISLAND’s Command Master Chief.

“These two new Chiefs were proven leaders and managers as First Class Petty Officers,” said Master Chief Morgan.  “They were selected for CPO and their past performance says why.”

    Leading up to the pinning ceremony, the new CPOs had to complete Chief Petty Officer Indoctrination and an Induction training regimen, which began soon after they learned of their selection.  The Induction training is used to instill Chief Petty Officer values like trust, responsibility and team work and to teach the newly selected Chiefs what the Chief’s community expects from them as Chief Petty Officers. 

    “During the Induction, we conduct formal and informal training, plus a culture of physical fitness to prepare them for their roles as a Chief,” said Master Chief Morgan.

    Now that they’re Chiefs, the new Chiefs hope to use their newly gained  knowledge and position to better not only themselves but others as well.

    “I’m now part of a community of leaders, so I’m now better positioned to help my people reach their goals,” said SKC(SW) Magasark.

    The Chief’s Mess expects to see a lot from these two new Chiefs and are certain   they’ll get the job done.

    “We hope to see them carry out what we as the Chief’s Mess taught them during Induction and to perform as deck plate leaders, to teach their Sailors and to enforce standards.  The Chief’s community has a large stake in how we train our new Chiefs this year as our new Chiefs from this advancement cycle will be training the new Chiefs 5 and 10 years down the road” said Master Chief Morgan.    “These new Chiefs will train the next generation of CPOs to lead us well into the 21st century,” explained Morgan.  “The Third Class Petty Officer of today will be the CPO of 2015, and in turn they’ll train the CPOs of 2025 and so on, so it’s important make sure we thoroughly train the new Chiefs.  Our future looks bright judging by the high caliber performance of SKC(SW) Magasark and HMC(SW) Jenne” said Morgan.

    The new Chiefs hope to pass down their knowledge and train the junior Sailors for their future challenges and endeavors.

    “We have to get our junior Sailors ready for the next step, because if we help grow them and make this a better Navy for them, in turn it will make our jobs a lot easier and our Navy all the better,” said Jenne.  “As a Chief, I’m going to do what I can for our Sailors, who’ll one day be taking my place as a future Chief.”

    Magasark sums it all up that by abiding by the simple statement below will make you a successful CPO.

    “Never forget where you came from.”
