Congratulations to the FY-20 HR LCDR Selectees!


AC
LCDR(Sel) Agha Kelly W     
LCDR(Sel) Allen John C        
LCDR(Sel) Allen Nicholas R           
LCDR(Sel) Baker Veronica Y
LCDR(Sel) Bay Sophia M
LCDR(Sel) Bergman Justin M        
LCDR(Sel) Cairoli Christine M            
LCDR(Sel) Davies Simon S            
LCDR(Sel) Decker Ryan S           
LCDR(Sel) Fisher Reginal A     
LCDR(Sel) Freeman Luke D       
LCDR(Sel) Giller Daniel S
LCDR(Sel) Godfrey Adam H
LCDR(Sel) Harber William L
LCDR(Sel) Hutchison Heather L
LCDR(Sel) Kyzer Jacqueline N
LCDR(Sel) Laird Christopher L
LCDR(Sel) Maenza Stephanie M
LCDR(Sel) Martinezalvarez K
LCDR(Sel) Morrison Ashley C
LCDR(Sel) Pausche Thomas J
LCDR(Sel) Petersen David A
LCDR(Sel) Phillips James R
LCDR(Sel) Pitzel Benjamin F
LCDR(Sel) Ramsey Theresa M
LCDR(Sel) Sangster Cherie M
LCDR(Sel) Tibbetts Jonathan U
LCDR(Sel) Veenhuis Christopher B
LCDR(Sel) Wilson Mark T
LCDR(Sel) Younger Amy L







FTS
LCDR(Sel) Borgers Richard W
LCDR(Sel) Cochran Joshua A
LCDR(Sel) Graham Crystal L
LCDR(Sel) Hoskins Dustin A
LCDR(Sel) Jenkins Tramayne L
LCDR(Sel) Rotert Allen W
LCDR(Sel) Simerman Peter A

SELRES
LCDR(Sel) Alsterda John P
LCDR(Sel) Bellbryant Demetria B
LCDR(Sel) Bryan Mark A Jr
LCDR(Sel) Chew Loumarie O
LCDR(Sel) Dryden John B
LCDR(Sel) Fondale Joseph E
LCDR(Sel) Gatten Marissa L
LCDR(Sel) Glidewell Jessie L
LCDR(Sel) Hanley Martin J
LCDR(Sel) Henning Gregory A
LCDR(Sel) Holdcroft Steven J
LCDR(Sel) Holman Ryan S
LCDR(Sel) Ives Paul A
LCDR(Sel) Jackson Robert R
LCDR(Sel) Jacobson Dane P
LCDR(Sel) Payne Jared Ryan
LCDR(Sel) Reid Thomas S
LCDR(Sel) Rosales Steven
LCDR(Sel) Sallee Jana D
LCDR(Sel) Sandy Kevaughn A
LCDR(Sel) Sankfield Judith N
LCDR(Sel) Shaw Jason S
LCDR(Sel) Skaros Andrew W
LCDR(Sel) Volkoff Olivia G
LCDR(Sel) White Gregory A


Note:  The most important distinction for promotion and milestone selection is sustained superior performance in jobs with increasing scope of responsibility and clear “soft” and “hard” breakouts.  While the below statistics are useful, it is an Officer’s entire record (Community Values + FITREPs) compared to their peers that matters.  Often an Officer can help improve their record by adding additional community values to their record, but it isn't the singular answer.  The Officer who has a combination of strong performance in demanding positions and who seeks out and achieves the items in the HR Community values will have the best opportunity for promotion and milestone selection.
AC

30 Selects (22 IZ, 6 AZ, 2 BZ)
22 of 33 IZ LTs selected = 67%
6 of 10 AZ LTs selected = 60%
2 of 66 BZ selected = 3%

				    IZ/AZ/BZ Selects             Non-Selects
Masters Degree			93%			   40%
HR-Related Masters			83%			   33%
HR-Related Proven SubSpec		27%			   13%
HR Certification		            83%			   40%
Command Eligible			20%			     7%
Joint Tour Credit			  3%			     0%
JPME I				47%			   27%
JPME II				  0%			     0%
JQO					  0%			     0%

HR-Related Masters Degrees (or higher):
Selects:	13 Gen Mgmt, 4 MSA, 4 OA, 2 FM, 2 Multiple (GEN + FM), 5 None
Non-Selects:	3 Gen Mgmt, 1 OA, 1 MSA, 10 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:	1 Gen Mgmt, 1 MSA, 1 OA, 2 FM, 2 TE, 1 Multiple (GEN + MSA), 22 None
Non-Selects:	2 Gen Mgmt, 13 None


HR Cert:
Selects:	3 SPHR, 20 PHR, 2 Multiple (PHR + CDFM), 5 None
Non-Selects:	6 PHR, 9 None

Of the following five Community Values:  Master’s Degree, HR-Related Proven Subspec, HR Cert, Command Eligible, Joint (JPME and/or Joint Tour), presented for consistency across community and to support comparisons with historical statistics:

Selects:	Averaged 2.73
Non-Selects:	Averaged 1.27



FTS

7 Selects (5 IZ, 2 AZ)
5 of 9 IZ LTs selected = 56%
2 of 4 AZ LTs selected = 50%

				    IZ/AZ Selects                Non-Selects
Masters Degree			100%			  100%
HR-Related Masters			  86%			  100%
HR-Related Proven SubSpec		    0%			    17%
HR Certification			  86%			    83%
Command Eligible			  43%			    17%
Joint Tour Credit			    0%			      0%
JPME I				  14%			    17%
JPME II				    0%			      0%
JQO					    0%			      0%


HR-Related Masters Degrees (or higher):
Selects:	5 GEN, 1 MSA, 1 None
Non-Selects:	5 GEN, 1 MSA

HR-Related Proven Subspec (Q or R Suffix):
Selects:	7 None
Non-Selects:	1 GEN

HR Cert:
Selects:	5 PHR, 1 SPHR, 1 None
Non-Selects:	1 SPHR, 4 PHR, 1 None

Of the following five Community Values:  Masters Degree, HR-Related Proven Subspec, HR Cert, Command Eligible and Joint (JPME and/or Joint Tour).
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Non-Selects:	Averaged 2.3
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SELRES

25 Selects (21 IZ, 4 AZ)
21 of 40 IZ LTs selected = 53%
4 of 12 AZ LTs selected = 33%

			          IZ/AZ Selects	                   Non-Selects
Masters Degree			   36%			19%
HR-Related Masters			   24%			  0%
HR Cert				   48%			  0%
Command Eligible                                 12%			  0%
Joint Tour Credit			     0%			  0%
JPME I				     8%			  0%
JPME II				     0%			  0%
JQO					     0%			  0%

HR-Related Masters Degrees (or higher):
Selects:	6 GEN, 19 None
Non-Selects:	27 None

HR Cert:
Selects:	10 PHR, 2 SPHR, 13 None
Non-Selects:	27 None

Of the following Community Values:  Masters Degree, HR Cert, and Joint (JPME and/or Joint Tour).

Selects:  	Averaged 1.1
Non-Selects:	Averaged 0.2


