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	CDR(Sel) Bissonnette, Peter
CDR(Sel) Carr, Robert P.
CDR(Sel) Chenery, Kristina M.
CDR(Sel) Fitzpatrick, Shannon M.
CDR(Sel) Green, Kimberetta Y.
CDR(Sel) Leskoff, Mark B.
CDR(Sel) Mcdonald, Laura L.
CDR(Sel) Mitchell, Teresa S.
CDR(Sel) Moran, Shaletha R.
CDR(Sel) Morin, Jeffrey L.
CDR Pavlik, David E.
CDR(Sel) Pond, Eric L.
CDR(Sel) Rose, Cindy T.
CDR(Sel) Schlobohm, Christopher J.
CDR(Sel) Timothy, John M.
CDR(Sel) Ware, Zavean V.



FTS

CDR(Sel) Bagnell, Jennifer M.
CDR Bennington, Jeffrey
CDR(Sel) Brashear, Christine K.
CDR(Sel) Bushey, Keith J.
CDR(Sel) Chase, Kerri B.
CDR(Sel) Johnston, Kevin L.
CDR(Sel) Lipps, Joshua C.
CDR(Sel) Mudd, Ryan M.
CDR(Sel) Schultz, Eric T.
CDR(Sel) Winn, Todd C.

SELRES

CDR(Sel) Briggs, John H.
CDR(Sel) Butler, Katrina M.
CDR(Sel) Diorio, Nicholas J.
CDR Hall, Sheba A.
CDR(Sel) Helm, Melissha M.
CDR(Sel) Jordan, Bradford A.
CDR(Sel) Mack, David A.
CDR(Sel) Maynard, Pamela L.
CDR(Sel) Ramsey, Enjoli M.


	


Note:  The most important distinction for promotion and milestone selection is sustained superior performance in jobs with increasing scope of responsibility and clear “soft” and “hard” breakouts.  While the below statistics are useful, it is an Officer’s entire record (Community Values + FITREPs) compared to their peers that matters.  Often an Officer can help improve their record by adding additional community values to their record, but it isn't the singular answer.  The Officer who has a combination of strong performance in demanding positions and who seeks out and achieves the items in the HR Community values will have the best opportunity for promotion and milestone selection.

AC

16 Selects (12 IZ, 3 AZ, 1 BZ)
12 of 20 IZ LCDRs selected = 60%
3 of 25 AZ LCDRs selected = 12%
1 of 46 BZ LCDRs selected =   2%

			           IZ/AZ/BZ Selects             Non-Selects
Milestone Complete			  63%			13%
Masters Degree			100%			93%
HR-Related Masters	 		  81%			77%
HR-Related Proven SubSpec		  31%			47%
HR Certification			  94%			53%
Joint Tour Credit			    6%			13%
JPME I				  63%			63%
JPME II				    6%			  7%
JQO					    6%			  7%
IA/GSA				  31%			37%

Milestone:
Selects:	10 Milestone Complete, 5 in Milestone, 1 without Milestone (temp filled gapped O5 milestone) 
Non-Selects:	4 Milestone Complete, 1 in Milestone, 25 without Milestone

HR-Related Masters Degrees (or higher):
Selects:	9 Gen Mgmt, 1 FM, 0 MSA, 0 T&E Mgmt, 1 OA, 0 HSI, 2 Multiple (2 Gen Mgmt + HSI), 3 None
Non-Selects:	11 Gen Mgmt, 1 FM, 6 MSA, 2 T&E Mgmt, 1 OA, 1 HSI, 1 Multiple (1 Gen Mgmt + HSI), 7 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:	2 Gen Mgmt, 0 FM, 1 MSA, 0 T&E Mgmt, 2 OA, 0 HSI, 0 Multiple, 11 None
Non-Selects:	2 Gen Mgmt, 0 FM, 9 MSA, 1 T&E Mgmt, 0 OA, 1 HSI, 1 Multiple (1 MSA + 
T&E), 16 None




HR Cert:
Selects	1 SPHR, 13 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 1 Multiple (PHR + CDFM), 1 None
Non-Selects:	3 SPHR, 12 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 1 Multiple (SPHR +
            CDFM), 14 None

Of the following Community Values:  Milestone, Masters Degree, HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA (prior community value that is still valued but with reduced new assignment opportunities, presented for consistency across community and to support comparisons with historical statistics):

Selects:  	Averaged 3.8
Non-Selects:	Averaged 3.1

FY15-17 Selectee Chart:
The most important distinction for promotion is sustained superior performance in jobs with increasing scope of responsibility and clear "soft" and "hard" breakouts.  Often an officer can help improve his/her record by adding community values, but the officer who has a combination of strong performance in demanding positions and many of the HR community values will have the best opportunity for promotion.  An additional method for summarizing the occurrence of community values in promotion selectees is via display of multi-year data.  The chart above depicts the number of times HR community values occur for promotion selects over the last three years.  The factors are arranged in descending order of occurrence with those on the left occurring the most frequently.  










FTS

10 Selects (7 IZ, 3 AZ)
7 of 14 IZ LCDRs selected = 50%
3 of 20 AZ LCDRs selected = 15%

				IZ/AZ Selects                 Non-Selects
Milestone Complete			  40%			38%
Masters Degree			100%			83%
HR-Related Masters			  80%			71%
HR-Related Proven SubSpec		  80%			21%
HR Cert				100%			67%
Joint Tour Credit			    0%			  8%
JPME I				  70%			38%
JPME II				  10%			13%
JQO					    0%			  4%
IA/GSA				  10%			50%

Milestone:
Selects:	4 Milestone Complete, 2 in Milestone (1 LCDR, 1 CDR), 4 without Milestone
Non-Selects:	9 Milestone Complete, 2 in Milestone, 11 without Milestone

HR-Related Masters Degrees (or higher):
Selects:	3 Gen Mgmt, 0 FM, 1 MSA, 0 T&E Mgmt, 0 OA, 1 IT, 3 Multiple (2 Gen Mgmt + IT, 1 Gen Mgmt + MSA), 2 None
Non-Selects:	15 Gen Mgmt, 0 FM, 1 MSA, 0 T&E Mgmt, 1 OA, 0 IT, 0 Multiple, 7 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:	0 Gen Mgmt, 0 FM, 4 MSA, 0 T&E Mgmt, 0 OA, 3 IT, 1 Multiple (Gen Mgmt + MSA), 2 None
Non-Selects:	0 Gen Mgmt, 0 FM, 4 MSA, 1 T&E Mgmt, 0 OA, 0 IT, 0 Multiple, 19 None

HR Cert:
Selects:	2 SPHR, 8 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 0 None
Non-Selects:	4 SPHR, 12 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 8 None

Of the following Community Values:  Milestone, Masters Degree, HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA (prior community value that is still valued but with reduced new assignment opportunities, presented for consistency across community and to support comparisons with historical statistics):

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Selects:  	Averaged 4.0
Non-Selects:	Averaged 3.0




FY15-17 Selectee Chart:
The most important distinction for promotion is sustained superior performance in jobs with increasing scope of responsibility and clear "soft" and "hard" breakouts.  Often an officer can help improve his/her record by adding community values, but the officer who has a combination of strong performance in demanding positions and many of the HR community values will have the best opportunity for promotion.  An additional method for summarizing the occurrence of community values in promotion selectees is via display of multi-year data.  The chart above depicts the number of times HR community values occur for promotion selects over the last three years.  The factors are arranged in descending order of occurrence with those on the left occurring the most frequently.  

SELRES

9 Selects (6 IZ, 3 AZ)
6 of 12 IZ LCDRs selected = 50%
3 of 19 AZ LCDRs selected = 16%

			          IZ/AZ Selects	                   Non-Selects
Masters Degree			  89%			55%
HR-Related Masters			  56%			  9%
HR Cert				  56%			27%
Joint Tour Credit			    0%			  5%
JPME I				  22%			 14%
JPME II				    0%			  0%
JQO					    0%			  0%
IA/GSA/MOB				  56%			64%

HR-Related Masters Degrees (or higher):
Selects:	3 Gen Mgmt, 0 FM, 1 MSA, 0 T&E Mgmt, 0 OA, 1 HSI, 0 Multiple, 4 None
Non-Selects:	1 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 1 OA, 0 HSI, 0 Multiple, 20 None



HR Cert:
Selects:	3 SPHR, 2 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 4 None
Non-Selects:	3 SPHR, 3 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 Multiple, 16 None

Of the following Community Values:  Masters Degree, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA/MOB:

Selects:	Averaged 2.4
Non-Selects:	Averaged 1.6

FY15-17 Selectee Chart:
The most important distinction for promotion is sustained superior performance in jobs with increasing scope of responsibility and clear "soft" and "hard" breakouts.  Often an officer can help improve his/her record by adding community values, but the officer who has a combination of strong performance in demanding positions and many of the HR community values will have the best opportunity for promotion.  An additional method for summarizing the occurrence of community values in promotion selectees is via display of multi-year data.  The chart above depicts the number of times HR community values occur for promotion selects over the last three years.  The factors are arranged in descending order of occurrence with those on the left occurring the most frequently.  

FTS CDR Selects (FY15-17)	Count	HR Certification	HR Masters	JPME I	Milestone (Complete)	Proven Subspecialty	IA/GSA	Other Masters	JPME II	Joint Tour	JQO	24	22	19	15	13	7	2	1	0	0	Counts
RC CDR Selects (FY15-17)	Count	HR Certification	IA/GSA	HR Masters	Other Masters	JPME I	Milestone (N/A)	Proven Subspecialty (N/A)	Joint Tour	JPME II	JQO	15	15	11	8	7	0	0	0	0	0	
Counts
AC CDR Selects (FY15-17)	Count	HR Certification	HR Masters	Milestone (Complete)	JPME I	Proven Subspecialty	IA/GSA	Other Masters	Joint Tour	JPME II	JQO	52	49	45	42	25	21	7	3	2	1	Counts
