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OP Monthly Status Report 
May 2020 

 
 

Restriction of Movement (ROM) Financial Entitlement…$$$ 
 
CONUS ROMs are required at the Area Commander’s discretion.  Service members are not authorized ROM 
entitlements unless stopped at an alternate location, sent back to a previous location, or are not allowed to report 
to their new command.  Contact your gaining command to determine if a ROM is required for you.  All 
personnel reporting to or detaching from an overseas command are required to ROM for 14 days.  Personnel 
transferring from overseas to overseas are required to ROM at losing and gaining command.  Please provide 
ROM dates to your detailer to ensure orders include all necessary authorizations. 
 
**ALL PERSONAL WHO ARE REQUIRED TO “ROM” MUST HAVE ROM AUTHORIZATION IN 
THEIR ORDERS PRIOR TO REPORTING TO THEIR ULTIMATE COMMAND IN ORDER TO 
RECEIVE ENTITLEMENTS.** 
 

Important COVID19 NAVADMINS  
 

Current NAVADMINS pertaining to COVID19 are provided below.  Refer to the NPC website for the most up-
to-date official information.   

 
• NAVADMIN 168/20 (https://www.public.navy.mil/bupers-

npc/reference/messages/Documents/NAVADMINS/NAV2020/NAV20168.txt)  This NAVADMIN 
transitions the stop movement approach to domestic and overseas personnel travel to a conditions-based, 
phased approach to lifting of travel restrictions.  In areas remaining under stop movement conditions, the 
exemption and waiver processes will continue to apply.  PCS orders will continue to include Restriction 
of Movement (ROM) periods for Sailors traveling to or from these areas, to include intermediate stops. 
All commands shall continue to take specific actions to mitigate the spread of COVID-19 worldwide 
and Department of the Navy (DON) Navy Service Members will adhere to Force Health Protection 
Guidance (FHPG) and all DOD and DON guidance. This NAVADMIN does not cancel or supersede 
Combatant Commander (CCDR) guidance for forces assigned or allocated to that Combatant Command 
(CCMD) or within that CCMD Area of Responsibility (AOR).   
 

o PCS waivers are being reviewed and approved by PERS. Initial responses are usually provided 
in within 48 hours, pending volume of requests.  Intent remains to focus on mission essential 
moves and those that prevent Sailor and family hardships.  Gaining and losing commands are 
encouraged to discuss merits of any waivers, provide sufficient justification and most 
importantly, include Detaching commander endorsement through the first Flag Officer or 
member of the Senior Executive Service (SES). 

https://www.public.navy.mil/bupers-npc/reference/messages/Documents/NAVADMINS/NAV2020/NAV20168.txt
https://www.public.navy.mil/bupers-npc/reference/messages/Documents/NAVADMINS/NAV2020/NAV20168.txt
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• NAVADMIN 169/20 (https://www.public.navy.mil/bupers-
npc/reference/messages/Documents/NAVADMINS/NAV2020/NAV20169.txt)  This NAVADMIN 
details the DOD and DON policy for prioritizing HHG movements.  NPC will prioritize movements 
based on potential operational readiness impacts and installation conditions.  This will likely involve the 
delay or acceleration of permanent change of station moves within the Navy. Members are asked to 
consider Do-It-Yourself (DITY) moves and Delayed Dependent Travel (DDT) as potential options to 
ensure timely PCS transfers.     
 

• NAVADMIN 105/20  (https://www.public.navy.mil/bupers-
npc/reference/messages/Documents/NAVADMINS/NAV2020/NAV20105.txt) authorized unlimited 
retire/retain quotas through 31 DEC 2020.   As a result, retire/retain requests for CY21 will minimized. 
Retire/retain ONLY applies to statutory retirements, interested officers should submit requests no later 
than 1 July 2020. 

 
Priority Based Detailing 

 
Due to our manning shortfalls, OP has begun detailing in accordance with the Navy Personnel Command’s 
Priority Officer Manning Thresholds.  As a result, the O-4 and below billet lists is published in priority order 
starting in May (example below).  All billets will still be advertised, however, billets highlighted in GREEN 
will be the only ones available at that time.  The detailing landscape is constantly changing and we’ll continue 
to update the available billets approximately every two weeks.  As you negotiate your next set of orders, please 
take a look at the most recent billet list and be ready to discuss the billets highlighted in GREEN.     

 

 

 

 

 
 

 
FY21 LT Continuation Opportunities 

 
Fiscal Year 2021 (FY-21) Active-Duty Navy Officer Continuation Plan allows eligible Supply Corps officers 
with primary AQDs of 92A/929 to allow twice failure of selection (2XFOS) lieutenants with less than 18 years 
of active service (YOAS)  to be continued on Active Duty until retirement eligibility or for a period of 3 years.  
Officers selected for continuation will be continued for a period of 3 years, but not beyond retirement eligibility 
at 20 YOAS. 
 
Active-Duty Lieutenant Staff Corps Continuation Selection Board for eligible competitive categories will 
follow the Active- Duty Lieutenant Commander Staff Corps Promotion Selection Board.  Please refer to 
NAVADMIN 163/20 for additional details. 

PRD UIC BSC BIN RANK DESIG COMMAND TITLE AQD SUBSPEC LOCATION NOTES
CONUS SEA 202007 46990 00930 LCDR 3100 PRESINSURV S D INSP TECH/QSL NORVA
CONUS SEA 202010 21247 31300 LCDR 3100 CVN 71 ROOSEVELT SUP PA LA8/BC8 SDGO
CONUS SEA 202010 40458 40005 LCDR 3100 DEVGRU SUP LOG DEP HEAD 93E D NECK

**PRIORITY 1 100% FILL**

OVS SHORE 202010 40335 61100 LCDR 3100 NAVSUP FLC NPLS LOG PLAN/ADDU TO 40030/00061 JP3 NAPLES
CONUS SHORE 202101 00060 41210 LCDR 3100 COMUSFLTFORCOM SUP LOG/SPARES POLICY/N412 ALN/JOM 1302S NORVA
CONUS SHORE 202101 64591 08150 LCDR 3100 US STRATCOM LOGISTICS/JLOC READINESS CELL JD1 OMAHA

**PRIORITY 1A**

DUTY TYPE PRD UIC BSC BIN RANK DESIG COMMAND TITLE AQD SUBSPEC LOCATION NOTES
CONUS SHORE 202001 3290A 05010 LCDR 3100 NORTHCOM JTF-CS LOGISTICS OFFICER JD1 FT EUS
CONUS SHORE 202006 36561 00700 LCDR 3100 JPSE LOG PLAN/SUSTAINMENT PLNR JD1 NORVA
CONUS SHORE 202008 4356A 04200 LCDR 3100 MSDDC 597TH TWCF OPERATIONS OFFICER JD1 FT EUS

**PRIORITY 2**

DUTY TYPE PRD UIC BSC BIN RANK DESIG COMMAND TITLE AQD SUBSPEC LOCATION NOTES
CONUS SHORE 202001 00161 26182 LCDR 3100 NAVAL ACAD INST SOC SCI/ECONOMICS 3000P ANNAP
CONUS SHORE 202001 62271 28600 LCDR 3100 PG SCH MONTEREY INST TECH/ RESOURCE MANAGEMENT 3100Q MONTEREY
CONUS SHORE 202006 3103A 00105 LCDR 3100 NAVSUP FLC ALBNY ADP/PRJ OFF ALBAGA
CONUS SHORE 202006 95699 14500 LCDR 3100 DLA TROOP SUPT STK CTL RQMT/EXEC AGT CH SUBSIS JD1 PHILA
CONUS SHORE 202006 57067 00590 LCDR 3100 COMNBEACHGRU 2 STF SUP L CRK
CONUS SHORE 202006 62741 73110 LCDR 3100 NAVSCSCOL NWPT INST GEN/ F FLT TRNG SHRT CRS DIV HD NEWPRT
CONUS SHORE 202007 4365A 00660 LCDR 3100 CORIVGRU 2 SUP LOG LCRK
CONUS SHORE 202007 3598A 31180 LCDR 3100 CNSSC FLD NWCF LOG PLANS/LOC FUTURE PLANS N311 JPM MECH

**PRIORITY 3**

https://www.public.navy.mil/bupers-npc/reference/messages/Documents/NAVADMINS/NAV2020/NAV20169.txt
https://www.public.navy.mil/bupers-npc/reference/messages/Documents/NAVADMINS/NAV2020/NAV20169.txt
https://www.public.navy.mil/bupers-npc/reference/messages/Documents/NAVADMINS/NAV2020/NAV20105.txt
https://www.public.navy.mil/bupers-npc/reference/messages/Documents/NAVADMINS/NAV2020/NAV20105.txt
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Hard Charging Junior Officers 
 

The submarine force is looking for top-notch, second operational tour officers, to fill these challenging 
operational tours.  This is your chance to join the elite submarine service!  Benefits of submarine duty include:  
 
• DH tour credit – Highly desirable for O4 promotion. 
• Additional career opportunities – SQ1 AQD qualifies you for AS Supply Officer, LOGSU-3 CO, PMO CO 

and SUB TYCOM/ISIC staff positions. 
• Highly regarded Submarine Supply Corps officer warfare pin. 
• Exciting real-world missions, working alongside some of the highest caliber officers and sailors in the 

Navy. 
• Earn an extra $17,850 in submarine pay over the tour. 
  

SQ1 Shore Duty Opportunities 
 

Contrary to popular belief, a follow-on submarine tour at an ISIC (Squadron, NSSC or Group) or TYCOM 
(SUBLANT or SUBPAC) does not hurt your career.  The Supply Corps community values these challenging 
shore duty assignments, providing direct leadership, training and support to the submarine Force.  They allow 
you to hone your mentorship skills, drive policy change, and implement process improvements within the 
submarine Supply community.  Recent board results show these officers promote and select on par with their 
peers.  Step forward to lead the next generation of Supply Corps submariners.  There are 23 LT/LCDR billets 
available on both coasts, Pearl Harbor, Guam and Japan.  Contact your detailer about one of these tours today. 
 

Supply Corps School Instructor Duty 
 
Are you interested in a challenging and rewarding job at the "Cradle of the Corps?" 
 
The Navy Supply Corps School is now accepting instructor applications. These are highly competitive, 
nominative billets that offer a wealth of experience and offer an opportunity to shape our corps from the 
schoolhouse. If you think you have what it takes, please contact the LT Shore Detailer, or the NSCS Academic 
Director, LCDR Schumann at 401-841-4812 or email: jonathan.d.schumann1@navy.mil.  Please visit the NSCS 
Facebook page for additional information.   
 

Supply Corps O-6 Promotion Board Metrics 
 

 Community values-based promotion board metrics are currently under revision and will be released in a future 
OP Monthly.  The revised metrics will include components of an officers performance and competencies. 
 

Updated Board Schedule 
 

NAVADMIN 144/20 announces the recommencement of boards scheduled to convene at Naval Personnel 
Command.  Zone sizes, board correspondence submissions and official record pulls remain consistent 
with original board dates for statutory boards.  
 

6 July 2020 - Staff Corps Commander and Lieutenant Commander 
 

Although board results will occur later in the year than usual, officers selected for promotion can expect to be 
assigned the original date of rank and receive any associated back pay and allowances warranted.  Statutory 

mailto:jonathan.d.schumann1@navy.mil
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board (i.e., officer promotion boards) results are normally released approximately 120 days.  Efforts are being 
made to accelerate the review and approval process necessary to announce selections by ALNAV less than 100 
days after a board adjourns.   
 

Special Leave Accrual 
 
The Department of Defense has authorized the active duty service members to accumulate annual leave in 
excess of 60 days (not to exceed 120 days) as shown on their end of month September 2020 Leave and Earnings 
Statement.  Memebers are futher authorized to retain such unused leave until the end of Fiscal Year 2023.  
 

FY21 Active Supply Corps Community Values & Merit Reorder Briefs 
 

The FY21 Supply Corps community values are published on the SC Career Counselor Homepage at: 
https://www.public.navy.mil/bupers-npc/officer/Detailing/rlstaffcorps/supply/Pages/CareerCounselor.aspx 
 
Make sure to view the new community values to stay up to date on pertinent information on valued career 
achievements.  For more information please contact the Career Counselor. 

 
Do I Qualify For That?? 

 
92A/929 AQDs:  Upon reporting to a second operational tour, officers should contact the Supply Corps Career 
Counselor to ensure their record reflects the 92A AQD.  Officers should also contact the career counselor upon 
successful completion of that second operational tour to ensure the 929 AQD is recorded. 
 
SUBSPECS:  In order to obtain a subspecialty code, members serving in a coded billet need to meet the 18 
month minimum requirement.  Records usually reflect by the 19 month mark.   
In addition to receiving credit by serving in a code billet, officers may request subspecialty codes from the 
Subject Matter Expert by submitting a package. The subspecialty package will be generated using the 
appropriate sample package that appears after the subspecialty table provided in link below, and sent by email 
to the Subject Matter Expert (SME) who will review the request against the Education Skill Requirement (ESR) 
or Core Skill Requirement (CSR), and notify PERS-451 of their recommendation. Upon notification from the 
SME, PERS-451 will award the subspecialty. The SME listing and email is available in the NOOCS Vol I 
Appendix B.  Reviewing the applicable ESR or CSR is strongly recommended when generating the package to 
enable a swift review. Once approved, allow 1-2 weeks for the subspecialty to appear on the ODC/OSR. 
    
Prior to contacting the SME, please review the Subspecialty Request Action Chart to see if that is the correct 
action for your circumstance.  Please refer to the following link for additional details. 
 
https://www.public.navy.mil/bupers-npc/career/education/subspecialty/Pages/default.aspx 

 
Probationary Officer Continuation and Redesignation (POCR) Supply Corps Officers 

 
MILPERSMAN 1540-010 mandates officers disenrolled from aviation training for other than medical reasons 
shall be required to serve on Active Duty for a period equal to the officer’s normal period of minimum required 
service plus the time spent under instruction.  Refer to MILPERSMAN for additional details. 
 
 
 

https://www.public.navy.mil/bupers-npc/officer/Detailing/rlstaffcorps/supply/Pages/CareerCounselor.aspx
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Active & Reverse Mentoring 
 

The Supply Corps Community’s updated career progression timeline requires all Supply Officers to understand 
the impacts these changes have when providing mentorship.  Consider the points below to provide effective 
guidance.  
 

• Junior officers are encouraged to seek out mentors who've achieved success in Supply Corps 
competencies they find interesting.   

• Senior officers are encouraged to actively engage their officers to understand their professional goals. 
• Mentors should provide relevant feedback that addresses protegee’s interest while addressing the 

relation to the Detailing Triad. 
• Mentors should be knowledgeable of current community values. 

There are various paths to success. Consider the guidance received from multiple mentors when planning 
various career paths. 

 
O-4 Run-time 

 
The recently approved SECNAV Supply Corps Career Progression timeline accelerates the point at which 
Supply Corps Officers will screen for, and if selected, attend PG School.  This will enable Junior Officers to 
serve in more observed tours as a Lieutenant Commander prior to their Commander promotion board.  These 
tours will consist of an operational or overseas tour and a utilization tour, in no specific order, as depicted in the 
illustration below. 

  
 

 
But Seriously, Are You Ready For Sea?? 

 
Did you know that roughly 34% of the LCDR billets are Operational or Overseas?  Assuming two tours as a 
LCDR, the Supply Corps will need 68% of our LCDRs to complete an Operational or Overseas assignment 
during this 5-year rank.  These are outstanding opportunities to lead sailors in a warfighting capacity, diversify 
and/or balance your career assignments and directly contribute to the community being “Ready for Sea!”   
 
There are currently six (6) operational/overseas opportunities available to fill in 2020.  All LCDRs have to 
“clear” the Operational and OCONUS desk before competing for CONUS Shore duty billets.  Talk to your 
mentor(s), your family and your detailer about the value of one of these tours and seize the opportunity now! 
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FY20 JPME II Schedule 
 
Are you a LCDR* or above and currently filling or have orders to a Joint (JD1) billet and still need to complete 
JPME Phase II?  If so, please contact the O5 Detailer (O5_Suppo_Dtlr.fct@navy.mil) to discuss the possibility 
of attending one of the below classes.  A full course description can be found at 
https://jfsc.ndu.edu/Academics/Joint-and-Combined-Warfighting-School-JCWS/Course-Description/. 
 
* Note:  You must be wearing LCDR (or above) to attend JPME Phase II. 
 
 

JPME II Class 20-4 14 Sep – 20 Nov (unchanged) 
JPME II Class 21-1 January 21 
JPME II Class 21-2 March 21 
JPME II Class 21-3 June 21 
JPME II Class 21-4 September 21 

  
 

DAWIA Experienced Credit 

Please be advised, at this time the DACM office is only processing requests for military certifications and/or 
acquisition corps membership for officers that have previously held an acquisition billet, are en-route to an 
acquisition billet, or are required to meet the AQD for a promotion board within the next 4 months.  These 
requests are currently taking 60-90 days to process.  
  
All other requests are on hold until further notice.  
  
If your request falls outside the above referenced criteria please reach out to your Officer Community Manager 
for guidance.  If your OCM reviews your time and feels it qualifies for the 50% rule they can reach out to the 
DACM office on your behalf. 
  
*Note: In addition to the requirements set by the DATM Office, Supply Corps Officers requesting experience 
credit must demonstrate through FITREPS, awards, etc., that they have performed the corresponding Career 
Field/Path Specific Duties per the DAWIA Operating Guide Position Category Descriptions (PCDs). Only 
complete experience request applications will be considered. Complete requests include request memorandum 
outlining the specific FITREP/Award/etc. verbiage that correlates to Career Field/Path Specific Duties, along 
with the appropriately annotated supporting documentation. An officer must have completed a minimum of 24 

mailto:O5_Suppo_Dtlr.fct@navy.mil
https://jfsc.ndu.edu/Academics/Joint-and-Combined-Warfighting-School-JCWS/Course-Description/
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months in the position for which credit is requested, with Career Field/Path Specific Duties comprising a 
minimum of 50% of their responsibilities. Do not submit your request via eDACM to the OCM. BUPERS-3 is 
not the adjudicating authority for acquisition credit, and therefore a referral to the DATM Office from the OCM 
on an officer’s behalf does not constitute the awarding of acquisition experience credit. 

Do we have your current contact information on file? 
 
We periodically send information regarding boards, graduate education opportunities, helpful reminders, the OP 
Monthly, etc.  Please send us your updated contact information to supplycorpscareercounselor@navy.mil. 
Sample contact update email follows:  
 
Supply Corps Career Counselor,  
 
Please update my contact information.   
Primary Email:  
Secondary Email:  
Office Phone:  
Cell Phone: 
V/r, LT F. M. Last 
 

K. L. Pearson 
CAPT, SC, USN 
Director, Supply Corps Personnel  

mailto:supplycorpscareercounselor@navy.mil


 

8 
 

Supply Corps Officer Strength 
 
3100 Active Component 

Paygrade Authorized Inventory Gross 
Over/Under 

3100s in 
non 3100 

billets 

GSA/IA 
Fills Delta 

O-6 171 167 -4 3 0             -7 
O-5 339 310          -29 2 2           -33 
O-4 495 479 -16 4 0           -20 
O-3 675 709           34 1 2            33 
O-2 287 313          26 0 2           24 
O-1 270 195          -75 0 0           -75 

Totals 2237 2172          -64 10 6           -80 
* Source: Officer Personnel Information System (OPINS) data as of 31 May 20.  Online Distribution Information System 
(ODIS) data query. 3100 Supply Corps Fall 2019, FY-20 Officer Program Authorization. 

 
 
3107  FTS 

Paygrade Authorized Inventory Delta 
O-6 8 8  0 
O-5 25 23 -2 
O-4 33 36  3 
O-3 24 25  1 
O-2 0 1  1 
O-1 1 0 -1 

Totals 91 93  2 
 

 
 
3105   Reserve Component 

Paygrade Authorized Inventory Delta 
O-6               53   48                                                                             -5 
O-5 176 173             -3 
O-4 293 268           -25 
O-3 196 316          120 
O-2 143   30         -113 
O-1    5   48            43 

Totals 866 883            17  
 
    

 

3165   In Training 
Paygrade Authorized Inventory Delta 

O-3 0 4  4 
O-2 0 2  2 
O-1 0            46     46 

  Totals 0            52 52 
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6510   LDO  
Paygrade Authorized Inventory Delta 

O-6 0 0 0 
O-5 0 3 3 
O-4 0 4 4 
O-3 30 19 -11 
O-2 10 17 7 
O-1 15 15 0 

Totals 55 58 3 
 
7510   Supply Warrant 

Paygrade Authorized Inventory Delta 
CWO5 0 1 1 
CWO4 0 2 2 
CWO3 0 0 0 
CWO2 0 0 0 
Totals 0 3 3 

 
7520   Food Service Warrant 

Paygrade Authorized Inventory Delta 
CWO5 3  4  1 
CWO4 11 10 -1  
CWO3 21 22  1 
CWO2 18 19  1 
Totals 53 55 2 

 
 
BQC Status 
 
Third Battalion 2020  
 Class Dates:   02 APR 20 – 28 AUG 20 
 Students   21 students in training 
 
Forth Battalion 2020  
 Class Dates:   14 JUL 20 – 11 DEC 20 
 Students   N/A 
 
 
BQC-NR Status 
 
98th Company 2020 
  Class Dates:   April 2019 - June 2020 

Students   19 students in training 
 
99th Company 2021 

Class Dates:   August 2020 - November 2021 
Students   18 Students in training 
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Promotion Selection Boards   
 

 
FY 21 Promotion Zones (AC) NAVADMIN 286/19 

Rank 
SR/JR IZ 
Lineal # SR/JR IZ Name 

# of 
Selects 

Zone 
Size Board Date 

CAPT 02401175 ROSCOE, S. A.   37 62 04 FEB 20 
02431850 BUCZKOWSKI, C. M.  

CDR 04175250 HENTON, D. M.  - 115 06 JUL 20 
04295900 EDENFIELD, B.L.   

LCDR 13270200 MANSILLA, J. J.  - 162 06 JUL 20 
14378300 M. D. G. MACSULE  

CAPT Select msg – ALNAV 056/20; CDR Select msg - TBD; LCDR Select msg – TBD 
 
FY 21 Promotion Zones (RC) NAVADMIN 305/19 

Rank 
SR/JR IZ 

Precedence SR/JR IZ Name 
# of 

Selects 
Zone 
Size Board Date 

CAPT 25126600 HIGGINS, P.M.  10 20 25 FEB 20 
25315300 ST. PIERRE, D. P.  

CDR 35688700 LICHTENSTEIN, T.  31 50 25 FEB 20 
35922200 JONES, L.  

LCDR 41896300 MILLBERN, A. E.  - 82 TBD 
42099400 ROJAS, I. E.  

CAPT Select msg - ALNAV 062/20; CDR Select msg - ALNAV 061/20; LCDR Select msg - TBD  
 
FY 21 Promotion Zone (FTS) NAVADMIN 305/19 

Rank 
SR/JR IZ 

Precedence SR/JR IZ Name 
# of 

Selects 
Zone 
Size Board Date 

CAPT 25255600 MARKRICH, J. K. 2 4 25 FEB 20 
25351000 MIHALY, M. T. 

CDR 35659900 SKELTON, S. L.  5 6 25 FEB 20 
35923100 WILKES, J. T.  

LCDR 41888500 COOPER, C. M.  - 4 TBD 
42011150 KINGERY, A. J.  

CAPT Select msg – ALNAV 062/20; CDR Select msg – ALNAV 061/20; LCDR Select msg - TBD  
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Overseas Contingency Operations (OCO) Update  
 

- Currently there are 81 filled Supply Corps OCO requirements*: 
Active Component:  6 

 
RANK AFG HOA KUW USNS COMFORT Grand Total 
LTJG       2 2 
LT   1 1   2 
CDR 1   1   2 
Grand Total 1 1 2 2 6 

 
 

   Reserve Component: 75 
 

RANK AFG BAH CONUS CUBA GER GUAM HOA KUW QATAR UAE UNK Grand Total 
LTJG   2 1       2         5 
LT 3 5 1 1   2 7 4 1 2   26 
LCDR 3 3 2   2 1 17 3       31 
CDR 1   1 1 1   4 2       10 
CAPT             1 1     1 3 
Grand Total 7 10 5 2 3 3 31 10 1 2 1 75 

 
 
 
*Mobilizations, IAs and GSAs range from 6-12 months. 
 
Once assigned, GSA opportunities are updated and posted to the NPC website and the eSUPPO app via Billets 
> FTS/GSA function. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.public.navy.mil/bupers-npc/officer/Detailing/rlstaffcorps/supply/Pages/GSADetailer.aspx
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UPDATED: 31 MAY 2020 

FY-21 BOARD SCHEDULE 

EMPRS Board 
# (21XXX) 

Board Title Sponsor Updated 
Convening 
Date 

105 Active O-8 Staff PERS 8 11-Sep-19 

200 Active O-7 Staff                                 PERS 8 16-Sep-19 

35 FTS Transfer/Redesignation #1 PERS 92 29-Oct-19 

25 Reserve O-8 Staff  PERS 8 30-Oct-19 

60 Reserve O-7 Staff  PERS 8 4-Nov-19 

69 Olmsted Scholarship Program PERS 44 13-Nov-19 

71 Secretary of Defense Corporate Fellows 
Program   

PERS 44 13-Nov-19 

170 Active O-6 Staff  PERS 8 4-Feb-20 

 Active Transfer/Redesignation Board #1  BUPERS 3 25-FEB-20 

245 Reserve O-6 Staff PERS 8 25-Feb-20 

246 FTS O-6 Staff PERS 8 25-Feb-20 

250 Reserve O-5 Staff PERS 8 25-Feb-20 

251 FTS O-5 Staff PERS 8 25-Feb-20 

205 Reserve E-8/9 PERS 8 2-Mar-20 

206 FTS E-8/9 PERS 8 2-Mar-20 

265 Active O-5 Staff PERS 8 6-Jul-20 

325 FTS Transfer/Redesignation 
#2                         

PERS 92 18-May-20 

210 Active E-9 PERS 8 Refer to 
NAVADMIN 
144/20 

235 Active E-8 PERS 8 Refer to 
NAVADMIN 
144/20 

300 Active O-4 Staff PERS 8 6-Jul-20 

302 Supply Corps Post Graduate Education 
Screen 

PERS 4412 17-Jun-20 

335 Reserve E-7 PERS 8 8-Sep-20 

336 FTS  E-7 PERS 8 8-Sep-20 

341 FTS O-4 Staff PERS 8 31-Aug-20 

329/330/332 Active Chief Warrant Officer 3/4/5 PERS 8 1-Sep-20 

56 Supply Corps Major Command Ashore  PERS 4412 15-Jun-20 

55 Supply Corps Commander Milestone PERS 4412 17-Jun-20 

360  Active E-7  PERS 8 Refer to 
NAVADMIN 
144/20  

   

 
Note 1: Board dates published in NAVADMIN 144/20. 
Note 2: Active Transfer/Redesignation Board #2 is now scheduled for 25 August 2020.  
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