
         
 
 
 
 
 

 
 
 
 
 
 

 
 

Board Administration 
• Going from two boards to one now means eligible officers who chose to submit correspondence only have to 

communicate with Board #500.  This eliminates any confusion or redundancy in which board to submit your 
correspondence and streamlines board sponsor administration and approval processes. 
 

Command Eligibility 
• All Command Eligible officers (2D1) will be screened for Command.  In previous years, an officer had to be selected for 

Milestone in order to be screened for Command. 
  

Addition of HR FTS Officers 
• Effective October 2018, HR FTS officers who complete the HR Command Qualification will be screened in an FTS 

Command tank in Board #500.  The board will screen using the “best and fully qualified” standard.  HR FTS Command 
quota opportunities align to Navy Recruiting District (NRC) CO for O-5s and Navy Recruiting Commodore for O-6s.   

• FTS O-4s that HR Command qualify will HR Command screen once they become an O-5 Select.  Those officers who 
HR Command screened prior to these changes can request to be board eligible once they are O-5 Select and beyond.  
Officers should send this request to the HR FTS Detailer by 1 August of each year.     

 
Board Results 

• In previous boards, it was possible to be selected as a “primary” or “alternate” in each of the competitive categories.  The 
primary and alternate designation will no longer be used.  All screened officers will be noted as “select” in each of the 
competitive screening categories.  This change does not reduce the overall number of selections made during the board 
process.  Every year the community selects enough officers to fill projected Command and Milestone billets over the 
slating window.  All officers who are selected for Command and/or Milestone are available for slating.  Screened officers 
not slated will remain in the bank and be considered as an opening become available. 

 
 

 
 
 
 
 
 
 
 
 

• The opportunity for Command and Milestone selection is directly dependent on the number of respective quotas 
available for Command and Milestone.  As a result, there could be times when there are more Command “selects” than 
Milestone “selects” or vice versa.    

 

Contact your HR Detailer if you have any questions regarding the Command and Milestone board process 
or want to schedule a record review. 

CDR Butch Smith and CDR Karen Muntean submitted this issue of the Beacon.  
HR Beacon POC is CAPT Werenskjold, Director, HRCOE, hrcoe@nps.edu 
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HR Command and Milestone Screening Board Changes 
The HR Community revised the HR Command and Milestone Screening Board process, and implemented the new 
procedures for the upcoming board scheduled for 23 – 26 October 2018.  This beacon highlights those changes.   
The most noticeable change is the combination of the Command and Milestone boards into one, Board #500; the board 
will also screen HR FTS officers for HR FTS Command billets; and the primary and alternate designations will no 
longer be used. 

New Process 
1. Command and Milestone Select 
2. Command Select 
3. Milestone Select 
4. Non-Select 

Old Process 
1. Milestone Primary and Command Primary 
2. Milestone Primary and Command Alternate 
3. Milestone Alternate and Command Primary 
4. Milestone Alternate and Command Alternate 
5. Milestone Primary 
6. Milestone Alternate 
7. Non-Select 


