Electronics Technician - B420

Sea Shore Flow

FORCE STRUCTURE MANNING TO BA

TOUR| SEA [SHORE|| PG | SEA | INV | BA |SHORE| INV | BA | SEA + [TOTAL [ToTAL
] SHORE INV BA
al 1ST | 54 36 | |E1-3 [134.1%| 122 91 84.6% | 11| 13[127.9%| 133] 104
_ 2ND | 48 36 ||E4 | 78.8% | 1252| 1588 91.3% | 231| 253 80.6% | 1483 1841
M 3RD | 36 36 ||E5 |100.9% | 1279| 1267 96.1% | 681 709| 99.2% | 1960| 1976
4TH | 36 36 ||E6 | 99.5% | 625 628/118.4%| 618] 522[108.1%| 1243] 1150
5TH | 36 36 ||E7 | 92.0% | 231 251 96.2% | 252| 262| 94.2% | 483] 513
H 6TH | 36 36 |E8 |47.9% | 34| 71/117.0%| 62| 53| 77.4% 96| 124
7TH | 36 36 |[E@ [108.7%| 25| 23/144.4%| 26| 18)124.4%| 51| 41
Total | 91.0% | 3568 3919/ 102.8% | 1881 1830] 94.8% | 5449] 5749
] ADV OPP. (Cycles 241/242/244)
All-Navy E1-3 E4 E5 E6 E7 ES E9
o JELPTL P LT e e DT P B R || 10yrAvg TIR 34.9% 22.1% 13.9% 22.0% 11.6% 13.1%
§ gg g g g gg g gg §§ % §§ § g § §§ % § § § § § § § é All-Navy TIR 21.9% 15.6% 6.7% 25.9% 12.9% 11.1%
NNNANAANNNAAAAANNARAA s e e e e e ET TIR 100.0% | 13.0% 6.0% 30.2% 13.9% 17.3%
2020 EPA C—E3 C—E4 | — =)  E5
C—/ET | s = . ES EEEEEE WIP 2021 EPA
Zone Info |ZONE A ZONE B|ZONE C|ZONE D|ZONE E|ALL ZONES
EPA by Paygrade vs Inventory FY20 Manning: 83.0%
E9 FYTD RENL Rate:| 71.3% | 67.3% | 86.0% | 96.3% | 35.3%
H L] u o L o,
Es FY21 Manning: 97.0% $0.0%
E£7 NOTES
mWIP
E6 | — 2020 EPA
Es | L OINV IF A SAILOR WHO DESIRES TO RE-ENLIST DOES NOT HAVE A
m2021 EPA RE-ENLISTMENT QUOTA, PLEASE CONTACT THE APPLICABLE
ENLISTED COMMUNITY MANAGER TO DISCUSS OPTIONS.
Career Waypoint:
0 500 1000 1500 2000 2500 * Convert out NOT being offered.

% INV to FY20 EPA

E1-3 E4 E5 E6 E7 TAL
81%

E8 E9 TO
543 129 42

EPA (FY20) 574| 2060 2082 1205 6635
INVENTORY| 690| 1662 2169 1382 532 102 54 6591
579 2144 2114] 1264 560 131 43 65835

95%, 78% 96%

INV +WIP [ FY20 EPA

INVENTORY|

134 E-3 and Below WIP

General:
* Not approving early separations.

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EP A/SSFBUPERS3{Adv Op)

As of Date:  18-Sep-20




