Historic Inventory to EPA SEI RES on Active Duty Accession
C230 (STS) — ADP
75 b 42
5 Rating e——
iz 4 <lots
60
B 104 1
o 5 g4 - =
6+ 1]
z
4 4
20 Gained
0
0 =R
2014, 2015. 2016. 2017. 2018. 2019. 2020. 2021. 2022. 2023, 2024. 2025. ACDU Mob ADOS MNAT Recall
[1H 0 0 0 [V}
Manning E3 E5 E7 E8 Total FS [Total+NAT] Gender Breakout Navy Advancement
e o FY20 ERA (1% 0% 4 0% 0% 0% 0% A% 4 Mav Enl Oggﬂrtungx'
P 0 0 i * (0 3 F 21.22%
120%
OF 0 5 A8 060%) || 4pgoe S
FY19 Elizible AC Losses 0 50 &7 15 0 0 0 135
(3 Notes: Nawv Enl
o R e S L F 25.17%
|Manned at 126% at 126% for FY-22 Enlisted Programmed Authonizations (EPA)
| Quad chart does not include frocked personnel. NATs in the training pipeline are
represented.
TACZRC:
|-In rate - Closed Nav Enl
-Convert Out Open E4-EG F 2n.80%
-Convert In- Closed
. 100%
|RC2ZRC:
-Convert Out Open E4-Eb
-Convert in Closed
' Transition Procedures- MILPERSMAN 1206-1501
Incentives- See NAVRESFORCOM LTR Ser NO0OO/357. Dated 08 NOV 2019 - Legend
Accession EPA Gender Advancements
: : A
Enlisted Community Manager/TechAD- PSC{SW/AW) Angela Hutton I PS AL EF. I EMC
Angela.r.Hutton@Navy.mil ool = FSEPA I CFY = F-
S 35— A S R R I Processing I In Inventory I BY 2 I Male All NAY




