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Logistics Specialists manage inventories of repair parts and general supplies that support Ships, Squadrons, Seabee battalions, and
shore-based activities. They procure, receive, store, and issue material and repair components. They operate Navy Post Offices, finance
windows, sort and distribute all official and personal mail. They utilize financial accounting programs and databases.

YEARS OF | CAREER AVERAGE COMMISSIONING SEA TYPICAL CAREER PATH
SERVICE MILESTONES TIMETO OR OTHER SPECIAL | SHORE | DEVELOPMENT
PROMOTE PROGRAMS FLOW
23-30 LSCM 22.8Yrs CSEL N/A 9th Tour
Billet: CSEL, Supply
Policy
20-23 LSCM 22.8Yrs CSEL N/A 8th Tour
LSCS 175 3MC Billet: CSEL/Dept/Readiness/Div
LCPO
Duty: NECC/NAVSUP/GLS/FLC
CNAFR/CORIVGRU
18-20 LSCM 22.8 Yrs CSEL N/A 7th Tour
LSCS 17.5 Billet: Dept/Readiness/Div
LSC 15.3 LCPO LCPO
Duty: NECC/FLC/WSS/
CORIVRON/ASD/CORIVGR
U/CNAFR/MSRON/
15-18 LSCS 17.5Yrs LDO, OCS, MECP, N/A 6TH Tour
LSC 15.3 CSEL/LCS/MCM, Billet: Dept/Readiness/Div LCPO
3MC, Equal Opportunity Duty: FLC/WSS/VR/CORIVRON/ASD/
IAdvisor, Drug and Alcohol CORIVGRU/CNAFR/MSRON/
Counselor/SARP, Qualification: Senior Enl Academy.
NAVLEAD Instructor
12-15 LSC 15.3Yrs N/A 5TH Tour
LS1 12.7 Billet: Dept/Div LCPO/LPO/
LS2 6.4 Supervisor/Instructor
Duty: FLC/WSS/VR/CORIVRON/
ASD/MSRON/NCHB
8-12 LS1 12.7Yrs N/A 4TH Tour
LS2 6.4 Billet: LPO/WCS/Finance/ Postal/DLR
Custodian/Purchase Card Holder.
Duty: FLC/WSS/VR/ASD/NCHB
CORIVRON/MSRON/
Qualification: RLR/LSR Master
5-8 LS1 12.7 Yrs LDO, STA-21, OCS, N/A 3rdTour
LS2 6.4 NAVAL ACADEMY, Billet: Supply Tech/Financial Mgmt/
LS3 3.1 Drug and Alcohol Instructor/Recruiting Commands
Intern/SARP Duty: FLC/VR/NCHB/MSRON/ASD -
Qualification: ATS/NEC 2821 IDPC/NEC
3001 /RLR/LSR Journeyman
NAVLEAD/NEC 9585/9502.
1-5 LS2 6.4 Yrs N/A 2ndTour
LS3 31 Billet: Supply Technician/WCS.
Duty: FLC/VR/NCHB/ASD
Qualification: EAWS/EXW/LSR/RLR
APPRENTICE
1+/- LSSN 14Yrs N/A Recruit Training and all schools or
LSSA training events required to be

Accession Training

completed prior to reporting to their
first operational command.
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Notes:
1. “A” School is not required; this is a direct convert rate.

2. Rating NECs:
SO05A - Reserve Independent Duty Ashore Logistics Specialist
SO7A - Relational Supply (Force) Technician
SO08A - Relational Supply Unit Technical Specialist
S09A - Relational Supply Force Advance Technical Specialist
S10A - Relational Supply Unit Advance Technical Specialist
S11A - Expeditionary Logistics Specialist

Consideration for advancement from E6 to E7

E7 Selection Board. Highly competitive candidates for selection as a Chief Petty Officer have met many or all of the
following milestones:

e Assistant/Command Collateral Duty with documented impact

e FCPOA involvement/leadership

e SAILOR 360 Phase I involvement and leading a committee

e Should have served as LPO or Assistant LPO

Consideration for advancement from E7 to E8

E8 Selection Board. Highly competitive candidates for selection as a Senior Chief Petty Officer have met many or all of the
following milestones:

e Command Collateral Duty with documented impact

e CPO involvement/leadership

e SAILOR 360 Phase I/1l involvement and leading a committee

e Should have served as Unit LCPO, National or Regional Staff positions

Consideration for advancement from E8 to E9

E9 Selection Board. Highly competitive candidates for selection as a Master Chief Petty Officer have met many or all of the
following milestones:
e Command Collateral Duty with documented impact
CPO involvement and holding a position
SAILOR 360 Phase I/11 involvement and leading a committee
Should have served as Unit LCPO, National or Regional Staff positions
Graduate of Senior Enlisted Academy or other Service Equivalent
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