Historic Inventory to EPA SEL RES on Active Duty Accession
B550 (CTT. ADP
200 11% of — AR
12 Rating —
250 Slots
15
200
Pro ‘i =
150 - -
1
100
Gained
s C e |
PS5 |
2014 . 2015. 2016. 2017. 2018. 201%. 2020. 2021 . 2022. 2023. 2024. 2025. ACDU Mob ADOS MAT Recall
28: 13 5 8 2
Mannin E3 I E7 E8 Total FS [Total+NAT Gender Breakout Navy Advancement
g g DEP 0 RE% ! % (0% % 07% 03% Hav Enl U‘Q@ﬂ'ﬂﬂf{[
q . F 21.22%
DA 0 0 h h N
eS| 34,7150 120%
OF : i - W B (+3%)
PA ! 14.29%
q 5 I g 24 0 0 I y I 100%
F¥19 Eligible AC Losses 0 16 72 25 4 L] ] 117
i 280%
Notes: e En
t oo ] SRR #0 iRy F 25.17%
Manned at 107% of F¥-20 and 107% of FY-22 Enlisted Programmed Authorizations (EPA)
Quad Chart does not include frocked personnel. NAT= in the training pipeline are represented. 60%
AC2SELRES 5L
- In Rating - Open (E3 to E6) 40%
- Covert Out - O|DEH£E3) e
- Convert In - Close 75.6804 ) nnes 20%
RCZRC
- Convert OQut - Closed oo LIS - ||
- Convert In - Closed 24.320% g g uu_-.r ‘:-? E E
it = i $ -~ & $
Tranzition Procedures - MILFERSMAN 1306-1501 L L B
Incentives - See NAVRESFOR LTR Ser NO00O/357, Dated 08 NOW 2019
Legend
Enlisted Community Manager / TECHAD: ISCM Nick E Ferguson Accession EPA Gender Advancements
Email Address: Micholas.Ferguson@nawy.mil mm ALL EPA =
IPS Goal w FSEPA I CFY | Female l EMC
——— - R ——— — i In Inven I
 Repod Dale: Sep 30 Dala Sowces: NMPES[RHS), NRMS, NRC CTO Report, PMO Tracker s of: Mid Sep 2020 Processing I fory I FY 22 Male Al NAV




