
EPA by Paygrade vs Inventory
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Reenlistment Opportunity:
In-rate quotas approved based on performance, YG & NEC.

Conversion Opportunity:
Convert In: Reserve (RC) HM to HM FTS has limited opportunities based on YG 
& NEC.
Active Component (AC) HM to HM FTS has limited opportunities based on YG 
& NEC.

Convert Out: YG 2016 is available at this time.

If a Sailor who desires to re-enlist and does not have a reenlistment quota, please 
contact our office to discuss options.

For additional information contact HM Enlisted Community Manager at 
HM_ECM@navy.mil.




