Hospital Corpsman, FTS - L500

o0 Sea Shore Rotation MANNING ADV OPP.
TOUR SEA SHORE PG SEA SHORE HMFTS All-Navy
50 I E1-3 48 42 E1-3 0.00% 244.44% TIR TIR
E4 48 42 E4 8.33% 111.54% 43.00% 30.9%
. ES 48 42 E5 143.75% 95.31% 67.00% 24.1%
50 B E6 48 42 E6 126.67%  102.33% 35.00%  5.4%
i m E7 48 36 E7 111.11%  87.72%  19.00% 20.8%
2011 E8 48 36 E8 125.00% 120.00% 2.70% 7.6%
E9 42 36 E9  0.00%  50.00% 20.00% 21.7%
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FYTD RE Rate: 80.65% 88.89% 84.21% 95.83% 75.50%
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EPA by Paygrade vs Inventory NOTES
E9 Reenlistment Opportunity:
E8 In-rate quotas approved based on performance, YG & NEC.
E7 _# 2020 EPA Conversion Opportunity:
E6 | OINV Convert In: Reserve (RC) HM to HM FTS has limited opportunities based on YG
JI : & NEC.
= 2021 EPA Active Component (AC) HM to HM FTS has limited opportunities based on YG
E4 & NEC.
E3 . . ..
] ! ! Convert Out: YG 2016 is available at this time.
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If a Sailor who desires to re-enlist and does not have a reenlistment quota, please
E1-3 E4 E5 E6 E7 ES E9 TOTAL contact our office to discuss Options.
% INV to FY20 EPA
EPA (FY20) 29 39 218 199 125 17 6 633 For additional information contact HM Enlisted Community Manager at
INVENTORY 31 31 222 213 113 19 3 632 HM_ECM@navy.mil.
223 199 128 16 6 634

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op) As of Date:  02-Oct-20






