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DEPARTMENT OF THE NAVY 

0HICE OF TIIE CHIEF OF NA VAL OPERATIONS 

2000 NAVY PENTAGON 

WASHINGTON DC 20350-2000 

From: Director, Military Personnel Plans and Policy (N13) 

7220 
Ser N13/023

18 Feb 20 

To: Assistant Commander, Navy Personnel Command for Career Management (PERS-4) 

Subj: POLICY DECISION MEMORANDUM (PDM) 001-20: SEA DUTY INCENTIVE 
PAY (SDIP) PROGRAM 

Ref: (a) NAVADMIN 070/07
(b) PDUSD(P&R) memo of6 Dec 06 (NOTAL)
(c) ASN(M&RA) memo of21 Dec 18 (NOTAL)
(d) 37 U.S.C. § 352
(e) DOD Instruction 1315.18 of28 Oct 15
(f) MILPERSMAN Articles 1300 and 1306
(g) DODFMR, Vol. 7A
(h) OPNA V (N 13) ltr 7220 Ser NI 3/093 of 3 May 17

Encl: Sea Duty Incentive Pay Contract Guidance 

I. Purpose. To elaborate upon reference (a) and to provide comprehensive policy and guidance
for the management, administration and execution of the Sea Duty Incentive Pay (SDIP)
Program in line with references (a) through (g). This policy is effective as of the date issued and
will remain in effect until superseded or modified by a subsequent policy memorandum,
instruction or message.

2. Cancellation. OPNA V (N 13) ltr 7220 Ser NI 3/093 of 3 May 17 (Policy Decision
Memorandum (PDM) 001-17: Sea Duty Incentive Pay Program)

3. Background. Sea duty is often viewed as particularly arduous for certain ratings, pay grades
and skills. This creates difficulty in manning within the Navy's sea-centric framework. While
career sea pay and career sea pay premium incentivize Sailors to go to sea, stay at sea and return
to sea, some enlisted ratings, pay grades and skills continuously remain undermanned at sea. In
an effort to improve sea duty manning, the Navy has established SDIP (using existing
assignment incentive pay (AIP) statutory authority, reference (d)) to help harness the talent,
energy and motivation of the all-volunteer force. This incentive is designed to immediately aid
those enlisted ratings, pay grades and skills with at-sea manning challenges, while broader
policies are put in place for long-term sustained manning.

4. Responsibilities

a. In line with references (b) and (c), Director, Military Personnel Plans and Policy (OPNAV
NI 3), under the direction of the Deputy Chief of Naval Operations (Manpower, Personnel, 
Training and Education) (NI), has been delegated the authority to manage SDIP. 




























