LATERAT. TRANSFER AND REDESIGNATION BOARD REQUIREMENTS

1. Officer choice. <©Cfficers who desire consideration for Lateral
Transfer into more than one designator and are qualified for
Lateral Transfer and Redesignation in those designdtors will first
recelve consideration from the COmmunity-of their first choice. If
not selected by that community, they may be considered by the
second and third choices and/or other communities.

2. Selection order. Year Group Priority (YGP) selection order is
promulgatéd to assist the promotion of community health within
identified Year Group Bands (YGB). Due to a shortage of outgoing
inventory {from the officers”™ current communities) within the
specified YGB, a YGP was generated to assist the communities in
most need of personnel within that YGB. YGP (Table A} was set
based on communities with the lowest percent of inventory per
programmed community reguirements overall, by rank, Year Group {YG}
and accession sburces.

The eption to choose no more than 50% of the available out quotas
for the same YGB; provided each gaining community will be afforded
at least onhe opporturiity to select from the limited out guota pool,
will be provided to the communities identified in respective order.
Each priority community, starting with the first priority community
listed {(Table A}, will ¢hoose cne officer in rotation until the
maximum priority guota has been consumed (or the priority
communities have passed on selécting their share). AL that timeg
the selection process will open up to the remaining communities.

If there are out guotas reémaining after each community makes their
initial selection, the same order will be used for the second
round, starting with the first community listed.

At the end of each YGB selection process, unused gquotas may be
offered to cther communities. These quotas may be moved as: needed
to other communities with the permission of the OCM for the
community accepting the quota. These guotas shall be in additicn
to the “in” quota limitations listed in the Table C, and priority
consideration given per Table A,

Table C contains a list of the requested desigrators and openings
for lateral transfers irnto their respective communities. The board
shall not exceed the authorized gquotas and there is no reguirement
to £ill all quotas. Board members should select on the best
gualified officérs. within thé constraints listed in Table C.
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Table A.

Yesr Group Priorxity

(In bold below)

Note FE. All pricrity communities w{ll be afferded the oppprtunity to make at least

one: selection, esven if the. 30% threshold is aurpassed.
anough off!cers/quotaq to support thls, then the communities will

availdbility.

If the YGB does not contain

select based on

HNote 2. Upon reaching the thrgshold, the next selection will be the first non-

priority communmity.

Nete 3. The number after the community shows the maximum number of priority picks

for that YGR.

Year Groups 2016-2018

Quotas Out_ll
Priority allocation = 4

Year Groups 2012-2015

Quotas Out 92
Priority allocation = 27

Community Community Community Community
1) IP (1) 9) CW 1) CW (7) 9) INTEL

2) HR (1) 10) SWO 2) IP (5) 10) OCEANO
3) PRO (1) 11) CEC 3) AEDQ (1) 11) Msc

4y EOD (1) 17} OCEAND 4y PAO (3) 12) AVIATION
5) MSC | 5y aMpo ¢3) 13) HR

6} EDO 6) EDO {3} 14) EOD

7) INTEL. 7} FRO (5) 15} CEC

8) AVIATION 1 8) swo

Year Groups 2006-=201%F

Quotas Out 73
Priority allocation = 22

Year Greoups 2005 +

Ouotas Out 22

Priority allocation = 8

Community Community Community Community
1) AMDO (1) 10) EDO 1) 1P (4) 10) EDO

2) IP (6) 11} CEC 2) INTEL (1) 11) CEC

3) INTEL (3} 12} OCEANO 3) FAD (2) 12) OCEANO
4) FAO (5) 13) EOD 4) BEDO (2) 13) EOD

5) CW{3) 5) CW

o) MSC (2} 6 BMDO

7) HR (1) 7y MSC

8) .AEDC (1) 8) HR

9) PAO 9) PAO
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Table B below is a list of the number of out quota limitations
by YG authorized for transfer out of the listed designator
(Community) .

TABLE B- Active Component (AC) OCM ¥G Limitations Matrix-—
Maximum number of quotas allowed for transfer “OUT” of each community

All applications received are reviewed by the applicable Officer
Community Manager (OCM) before being considered by the resdesignation
board. The AC OCM restrictions listed below apply to USN Officers or
USNR officers on the active duty list. Each ¥YG restriction has been
vetted through each AC OCM. These numbers represent the maximum out
gquota from AC communities (or lower number of applications received) by
¥G, not a quota to be redesignated

137/ (AVN) / 151X (BEDO). The board may select up to two 13XXs from USN

Test Pilot Schools (TPS) class 151 and 152 to AEDO without T/M/S/D/and
YG restrictions (two 13XXs total NOT two per class)
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Table C below is a list of the number of in guota limitations
authorized for transfer into the listed designator (Community).

_ TABLE C-Active Component (AC) OCM Matrix-
Maximum number of quotas allowed for transfer “IN” to each

communitx

All applicants réceived are reviewed by the applicable Officer
Community Manager (OCM) before being considered by the
Redesignation Board. The AC OCM restrictions listed below apply
only to USN officers or USNR officers on the active duty list.
These numbers represent the maximum 1n quotas to AC commbnities,
| as approved by Director, Personnel Plans and Policy.

Approved

Designator
Quotas
SWO({Cony) 116X 5
SWO TOTALS 5
NSW 118X 16
EOD 119X 2.
NFQ 137X 2
PILOT 139X 3
AVIATION TOTALS 5
URL TOTALS 28
|HR 120X 22
EDO 146X 24
AEDO 151X 26
AMDO 152X 8
PAO 165X, 3
FAO 17XX 48
|Meteorology/Oceanography 180X 5]
Cryptologic Warfare 181X 24
Information Professional 182X .26
Intelligence 183X i
Sapply 310X 6
CEC 510X ' 2
MSC 230X 8
RL/STAFF TOTALS . 223
AC TOTAL - 251
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