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SAPR Strategy 
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Command Climate of  Professionalism – Respect – Trust   

SAPR Vision: A culturally-aware, educated Navy environment intolerant 
of sexual assault, supported by a well-defined prevention, reporting, 

investigation, military justice, and victim advocacy program 

            Prevention and       

             Intervention  

    Victim Care 

 and Resiliency 

              Investigation  

  and Adjudication 

  Education and  

     Awareness 

Cultural 

Change 
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Our Snapshot Assessment 
FY10 Annual Report 

MOST AT RISK VICTIMS: 

Gender: female (85%) 

Age: 20 – 24 (51%) 

Grade: E1 to E4 (64%) 
 

ALLEGED PERPETRATORS: 

Gender: male (94%) 

Age:  unk (43%) and 20 – 24 (26%) 

Grade: E1-E4 (35%); E5-E9 (21%) 
 

CIRCUMSTANCES: 

49% off base 

Weapon of choice: alcohol  
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411 unrestricted reports – 170 restricted reports – 611 known victims  

• Fleet/CO ownership of 

sexual assaults in each 

command 

• Cultural change 

• Bystander intervention 

• Victims reporting 

CHALLENGES 
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Sexual Assault Awareness Month 
April 2012 

Navy Sub-Themes: 

• Week 1: “Hurts One” 

• Week 2: “Affects All” 

• Week 3: “Prevention is Everyone’s Duty” 

• Week 4: “We Will Not Tolerate Sexual 

Assault” 
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DoD Theme: 

“Hurts One, Affects All. Prevention 

of Sexual Assault is Everyone’s Duty” 

 Units must conduct minimum 

2 hrs of sexual assault 

awareness activities 
(Preferably 30 min blocks each week) 

http://www.sapr.navy.mil/ 
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Trusting  
 80% victims knew their assailants 

Alone 
 84% sexual assaults happen  

 between 1800 - 0600 

Silence 
 Only 20% are reported 

Forgotten 
 173 male service members 

reported sexual assaults 

 

Know:  Impact on The Person 
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