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(hh) NAVMEDCEN SANDIEGOINST 5830.3D 
(ii) NAVMEDCEN SANDIEGOINST 5370.7 

(1) Facility Specific Medical and Dental Staff 
Policies and Procedures 

1. Purpose. To establish medical staff policies and procedures 
specific to Naval Medical Center, San Diego (NMCSD) per 
references (a) through (ii). 

2. Cancellation. NAVMEDCEN SDIEGOINST 6010.12D. 

3. Scope. This instruction applies to the privileged staff at 
NMCSD and all Naval Branch Health Clinics, the Substance Abuse 
and Rehabilitation Program (SARP) and the Overcoming Adversity 
Stress and Injury Support (OASIS) program. 

4. Background. References (a) and (b) set forth the 
requirements of the Bureau of Medicine and Surgery (BUMED) and 
The Joint Commission on medical staff functions. To the extent 
possible within available resources, and in keeping with 
military mission, NMCSD shall meet the standards of the 
aforementioned references. 

5. Policy. All members of the medical and dental staff, and 
applicants for membership, must agree in writing that reference 
(a) and the contents of enclosure (1) will govern their 
activities as medical staff members. 

6. Action. The Medical Staff Services Coordinator shall provide 
a copy of or demonstrate electronic access to this instruction 
and reference (a) for all medical staff members applying for 
privileges upon reporting to NMCSD. 

7. Effective Date. This instruction shall be implemented 15 
days from signature. 

Distribution: 
NMCSD Intranet 
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FACILITY SPECIFIC MEDICAL AND DENTAL STAFF POLICIES AND 

PROCEDURES NAVAL MEDICAL CENTER SAN DIEGO 

1. Appointments and Reappointments. Refer to reference (a) 
enclosure (1), paragraph 3. 

2. Privileging 

a. Policies and Procedures. See references (a) through 
(c) . This facility provides a full scope of primary care and 
sub-specialty tertiary care. Each clinical department will 
maintain policies and procedures, which delineate its scope of 
services. Reference (c) delineates the Bureau of Medicine and 
Surgery (BUMED) privileging process. Physicians, oral surgeons, 
and other specifically named licensed independent practitioner 
medical staff members of departments with inpatient services 
will be granted privileges for admission during the initial 
appointment to the medical staff. In certain circumstances, 
Emergency Medicine specialists will have the authority to admit 
per reference (d) . Any other member of the medical staff who 
desires admission privileges may apply for them as supplemental 
or facility specific privileges. The request will be routed via 
the Credentials Review Committee (CRC) with recommendations to 
the privileging authority. Disaster privileges may be granted by 
the Commander or his/her designee for volunteer Licensed 
Independent Practitioners (LIPs) after activation of the mass 
casualty/disaster plan and when the hospital is unable to meet 
immediate patient needs. 

b. Adverse Action 

(1) Per references (c) and (e), appropriate action, 
including adverse privileging action may be taken when review of 
credentials and recommendations regarding appointment are 
adverse to the applicant. Only the Commander has the authority 
to summarily suspend privileges. The following actions or 
delinquencies will be automatically referred to the Commander 
for consideration for summary suspension or modification of 
privileges: 

(a) Alcohol or drug related incident or abuse per 
reference (g) . 

(b) Ethics violation per reference (h) . 

Enclosure (1) 
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(c) Failure to correct medical record delinquencies 

despite documented Department Head and Director counseling . 
Failure would constitute greater than 20 delinquent charts per 
month for three consecutive months. Director has the authority 
to alter the maximum number of delinquent charts deemed to be 
acceptable. 

(d) Evidence of substandard, incompetent, unethical 
or unprofessional medical practice . 

(e) Substantial allegations of personal misconduct 
which affect patient care. 

(f) Discovery of a health or physical problem which 
could significantly impair a provider's ability to care for 
patients . 

(g) Failure to obtain or maintain a valid medical 
license in a state or territory of the United States unless a 
waiver is granted by the Director of Navy Medicine (Surgeon 
General) 

(2) Per references (c), (e), and (g) the command will 
enact the following procedures, as appropriate, when a provider 
is determined to abuse or be dependent upon alcohol or drugs: 

(a) The Command Drug and Alcohol Program Advisor 
(DAPA) or other cognizant authority will notify the Department 
Head and Chairperson of CRC in writing when a medical staff 
member: 

- Is enrolled in a substance abuse 
treatment program. 

- Successfully completes treatment and 
is assigned a formal aftercare program. 

- Disenrolls or fails to complete treatment . 

- Successfully completes a formal 
aftercare program. 

(b) If a concern about quality of care arises that 
is thought to be due to substance abuse, the Department Head 
will refer the provider to the Provider Wellness Committee 

2 

Enclosure (1) 






































































