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Ser 6.0/1073
                                              
18 Sep 14
From:  Commander, Space and Naval Warfare Systems Command

To:    Distribution

Subj:  SOLICITATION OF CANDIDATES FOR PROGRAM MANAGER, 

program executive office enterprise information systems, 

NAVY ENTERPRISE RESOURCES PLANNING (pmw 220)
Ref:   (a) Department of the Navy Defense Acquisition Workforce

           Improvement Act (DAWIA) Operating Guide of 
           24 Jun 14 
       (b) Assistant Secretary of the Navy (Research, 

           Development and Acquisition) memorandum, “ACAT I/II 

           Program Manager Slating Process Guidance,” of 

           12 Mar 12                  

       (c) SECNAVINST 5211.5E, “Department of the Navy Privacy 

           Program,” of 28 Dec 05                 

Encl:  (1) Billet Information Sheet

1.  The position of Program Manager, PEO EIS, Navy Enterprise Resources Planning Program (PMW 220) an ACAT I program office, is scheduled for selection during the Fall 2014 Slating Panel, with an immediate fill date.  The purpose of this letter is to solicit candidates for the position described in enclosure (1).

2.  References (a) and (b) contain statutory requirements for certain senior critical acquisition positions.  Applicants for this position must be military (O-6) or civilian (DP-4/GS-15 level) at time of application.  This position is not a promotion opportunity.  Candidates must be the appropriate rank/level and possess the necessary experience, certifications, education and training outlined in reference (a) to take on applicable roles and responsibilities at time of application.  If approved selectee is military, the position is designated military during service agreement timeframe.  This position is physically located at 1325 10th Street, SE, Building 196, Suite 301, Washington Navy Yard, Washington, DC 20374.

3.  Qualified personnel are required to complete and forward the Military and Civilian Candidate application to Dr. Sarah Rogers, by 17 October 2014.  In addition to the application, military candidates are to provide copies of their Officer Data Card, Officer Summary Record, and Performance Summary Record.  Applicants may also provide other relevant information to support their selection for the position.  For Personally Identifiable Information reasons, the preferred method of application receipt is a PDF attachment via digitally signed encrypted email, delivered to:  Sarah.Rogers@navy.mil.  In accordance with reference (c), request for personal information is For Official Use Only.  

4.  Dr. Sarah Rogers can also be reached by phone at 619-524-7067, to answer questions.  Applications received as a result of this announcement will be reviewed by the SPAWAR slating panel and used to develop a slate of qualified acquisition professional candidates for the position available.
                                 CRAIG MADSEN
                                 By direction
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  (PERS-41, 42, 43, 44, 445, 446, 447, 449, 4419)
Navy Director, Acquisition Career Management
SPAWAR 6.0
BILLET INFORMATION SHEET – SPAWAR ENTERPRISE

PROGRAM OVERSIGHT & MAJOR ACQUISITON COMMAND ASHORE POSITION
COMMAND:  Program Executive Officer, Enterprise Information Systems 

          (PEO EIS)

UIC:  3238A

BILLET:  3547490

BSC:  02040
TITLE:   Program Manager, Navy Business Enterprise Solutions Program

Fill Date:   December 2014

INCUMBENT:  Valerie E. Carpenter

RANK/LEVEL/DESIG:  DP-0340-04/GS-15 or O-6/Any Designator

SUBSPECIALTY: 6201 (Information Systems and Technology) Desired

EDUCATION:    Business/Information Technology/Engineering/Technical 

              Degree preferred

RESPONSIBILITIES:


PERSONNEL: ~72 Civilians




 ~18 CSS work years funded


BUDGET:    ~$7.6M Other Procurement, Navy (OPN) funds, $285.1M 

 Operations and Maintenance, Navy (OM&N), and $42M in 

 Research, Development, Test and Evaluation (RDT&E) 

 funds over the Future Year Defense Plan (FYDP/FY16-

 FY20)
MISSION: 

The Program Manager (PM), Navy Business Enterprise Solutions

Program reports directly to the Program Executive Officer, Enterprise Information Systems (PEO EIS) located in Arlington, VA.  The PM will provide the leadership and management for developing, acquiring, and fielding standardized Navy business solutions for key acquisition, financial, and logistics operations.  This effort is in support of the Department of the Navy enterprise-wide Business IT capability which includes Navy Enterprise Resources Planning and Electronic Procurement System solutions.  The PM will leverage Business Process Reengineering (BPR) activities using best business practices supported in the SAP ERP software suite to influence and improve Navy leadership decision- making, enabling more effective and efficient support of the warfighter by streamlining and standardizing how the Navy manages people, money, programs, equipment and supplies.
DUTIES:

The incumbent will:

· Manage all acquisition lifecycle phases of assigned programs/projects to include definition, development, design, integration, test and evaluation, production, installation, training, and deployment.  Lead the program through oversight and management of business operations including management of major program event scheduling, conflict management and resolution, total force management, communications (internal and external), analysis of program operational metrics, and management of process improvement initiatives.  

· Articulate PEO EIS’ position on DoD and DON policy reforms as well as interfaces with higher level Navy staff offices on acquisition matters.  Implement Assistant Secretary of the Navy (Research, Development, and Acquisition) (ASN(RD&A)) and Chief of Naval Operations (CNO)/Commandant, Marine Corps policies governing: acquisition; production; lifecycle planning; and in-service support for enterprise business systems to include the Navy Enterprise Resources Planning (ERP) system, Enterprise Procurement System.  This effort includes formulating program goals/objectives to meet near and long-term performance, operational and tactical requirements.  

· Lead orderly program transition from development to operational status and resolve all programmatic differences in business processes through direct liaison with PEO EIS, ASN(RD&A) and the applicable System Commands (SYSCOMS).

· Plan, direct, and evaluate acquisition management, technical development, and financial control for the entire lifecycle of Navy business integration in terms of risk, cost, schedule, and performance to include Business Process Reengineering.  Implement acquisition regulations, policies, and reform initiatives to ensure legal and fiscal execution of the program.  

· Assist in the development of procedures, strategies, and methods to provide maximum integrity, cost effectiveness, and adherence to the acquisition process.  Keep abreast of new technical capabilities and recommend programs and techniques by which new technology can be incorporated into existing and future systems.

· Develop and implement program plans, justify technical aspects, funding, and methodologies to all levels of the Department of Defense (DoD) and the Department of the Navy (DON).  Develop schedules, assign work to Office of the Secretary of Defense (OSD), DON, and field activities and contractors.  Integrate efforts with ASN(RD&A), OSD, CNO, SYSCOM staffs.  

· Monitor technical accomplishments, expenditures, use of resources, adherence to schedules, and performance of contractors and Navy activities.  Coordinate within the DON to ensure that functionality is consistent with overall requirements.

· Exercise final technical and managerial responsibility for mission-related work performed by SYSCOM unique Enterprise offices, field activities, and contractors.  Ensure that evolving Enterprise information and business technology and new commercial best practices, theories, and techniques are understood and applied throughout the supporting communities in DON and industry.

· Ensure audit readiness and serve as the primary lead for interfacing with the Government Accountability Office, Naval Audit Service, Congressional staffers, DoD and DON governance organizations.

As a Supervisor, the incumbent will:

· Be responsible for carrying the full range of supervisory management functions.  Work with all subordinate personnel in developing reasonable performance goals that enhance and challenge individual professional standing and support program and higher-level objectives/goals.  Work closely with subordinate personnel in meeting individual performance standards, and seek to challenge employees through assignments that require independent initiative and long-term planning.  Identify opportunities for professional training and advancement through educational enrichment.

· Plan work to be accomplished by subordinates, setting priorities, and preparing schedules for completion.  Assign work to subordinates based on priorities, selective consideration for the difficulty and requirements of the assignments, and the capabilities of employees.  Give advice, counsel, and/or instruction to individual employees on both work and administrative matters.  

· Interview candidates for positions and recommend appointment, promotion, or reassignment to such positions.

· Hear and resolve employee complaints, referring group grievances and more serious unresolved complaints to a higher-level management.

· Effect minor disciplinary measures (e.g., warnings and reprimands), recommending other action in more serious cases.

· Find ways to improve production or increase the quality of directed work and develop performance standards.

· Carry out Equal Employment Opportunity (EEO) policies and communicate support of these policies to subordinates.

· Assure equality in determining qualifications, selections, assignments, training, promotions, details, discipline, and
awards to employees.

· Cooperate and participate fully in the development of an EEO Affirmative Action Plan and efforts regarding staffing, motivation, and training, to develop all employees.

· Manage issues, correspondence, organizational plans, instructions, and directives necessary to ensure effective communications among all employees/personnel on the program.

MANDATORY QUALIFICATIONS:

1. Meet requirements for Defense Acquisition Workforce Improvement Act (DAWIA) Level III certification in Program Management acquisition career field.

2. Meet requirements for DAWIA designated Key Leadership Position (e.g., Acquisition Professional Community membership, special statutory requirements, certification, and tenure obligation). 

3. Knowledge of ACAT I program management activities for MAIS information technology systems.

4. Knowledge of budgetary and financial management principles and techniques as they relate to long-range planning of ACAT I IT programs and objectives.

5. Knowledge of DON and DoD systems acquisition management and integrated logistics support.

6. Technical knowledge of information technology network systems, applicable technology, and engineering.

7. Demonstrated experience in providing leadership and direction in overall program integration, systems engineering management and systems acquisition.

8. Knowledge of management principles, policies, and procedures as well as acquisition rules, regulations, and procedures.

9. Skill in managing an ACAT I program which involves the application of a wide range of qualitative and quantitative methods for the assessment and improvement of program effectiveness.
10. Skill in developing and networking collaborative teams as well as clear and concise oral and written communication.

11. Skill in interpreting and applying DoD acquisition laws, policies, regulations and precedents applicable to the current DoD 5000, ACAT 1 and Major Automated Information Systems (MAIS).

12. Skill in coordinating, communicating, and influencing executive and flag level personnel at all levels as it relates to acquisition challenges and issues as required.

13. Ability to determine and forecast the appropriate structure and team to support the current assigned workload portfolio.

14. Ability to lead a complex ACAT I information technology program management office.

15. Ability to identify developmental and training needs of subordinates, providing or arranging for needed development and training.

16. Ability to exercise leadership, organize work and prioritize assignments in a high pressure environment ensuring that milestones are met.
17. Eligibility for Secret clearance.

DESIRED QUALIFICATIONS:

1. Two-years’ experience as Program Manager, Deputy Program Manager or Assistant Program Manager of a major acquisition program office (ACAT I or II) to include documented experience in budget management, Planning, Programming, and Budgeting System (PPBS) and Program Objective Memorandum (POM) development, milestone decisions, and technical evaluation board.

2. Experience and knowledge of program and engineering management, integration and acquisition of Information Technology (IT) systems.

3. Recent stakeholder experience and relationships, communications, and consensus building with other government agencies and industry.

4. Demonstrated experience in the integration of Commercial-Off-The Shelf (COTS) products and legacy DoD systems as part of an integrated system to include the organization and execution of large-scale test and evaluation events.
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