
July 20, 2012www.roosevelt.navy.mil

EXTEND PTS WINDOW
WITH SEA DUTY

THEODORE ROOSEVELT AND THE NAVY



Page 2

Story by MC3 Andrew Sulayao
USS Theodore Roosevelt (CVN 71) 
Public Affairs

In today’s Navy, Perform-to-
Serve (PTS) and Enlisted 
Retention Boards (ERB) are 

a harsh reality that Sailors will 
sooner or later inevitably encoun-
ter.  In the face of these obstacles, 
Sailors across the fleet may feel a 
sense of dread as their date slowly 
and steadily approaches. Fortunate-
ly, the Voluntary Sea Duty Program 
(VSDP) was instituted to help Sail-
ors delay their PTS for a later time 
and date, in turn helping to support 
the Navy’s war-fighting mission of 
forward operating and maintaining 
readiness. 

 VSDP is a program that allows 
Sailors to extend enlistment in their 
current sea duty billet beyond their 
prescribed sea tour, terminate shore 
duty early and accept new orders to 
a sea duty billet, or to accept back-
to-back sea duty orders beyond 
normal sea/shore flow limits.

 According to NAVADMIN 
205/12, volunteering to return to 
sea duty under this program offers 
two key benefits. Sailors and their 
families can stay in the same duty 
location or choose to relocate to a 

duty station of their choice. Par-
ticipating in VSDP will also allow 
Sailors to defer their next PTS 
window, providing an opportunity 
to enhance their record with opera-
tional duty.

 “By being out to sea longer 
than your PTS, you can improve 
your record by showing consisten-
cy and helping to maintain mission 
readiness for the Navy,” said Navy 
Counselor 1st Class (AW/SW) Lati-
sha Miller, assigned to USS Theo-
dore Roosevelt (CVN 71). 

 However, contrary to popular 
belief, participating in VSDP will 
not negate your time to PTS. 

“Sailors have a misconception 
that by doing VSDP, they will not 
have to deal with PTS,” said Miller. 
“Participating in VSDP will only 
prolong your window for PTS, to 
allow yourself a better chance of 
being approved to stay Navy.”

 In order to be in the VSDP, 
Sailors must be in within 12 to nine 
months of their projected rotation 
date (PRD). However, the program 
is not just subject to those Sailors. 
If a Sailor has been PTS approved, 
they still can participate in the 
program.

“We have to support the Navy’s 

mission, and we need people out to 
sea,” said Miller. “If you have been 
PTS approved, this program will 
only make your record look that 
much better.”

 According to NAVADMIN 
205/12, Sailors currently in sea 
duty assignments must extend 
beyond their PTS for a minimum 
of 12 months, but not to exceed 24 
months of additional PTS. Sailors 
may also choose a different ship in 
a different location, even overseas, 
as long as the billet is available.

 “Typically, this program helps 
those with families stay in the same 
location,” said Miller. “But if you’d 
like to experience a new place, in 
order to send a request to your ship 
of choice, make sure the billet is 
open. You cannot choose a ship that 
is not available.”

 Overall, VSDP is a program 
that can benefit many Sailors when 
approaching their PTS window.

 “This program is good because 
it helps support the Navy’s mission 
of operating forward and maintain-
ing readiness,” said Miller. “For 
Sailors who want to stay Navy, this 
program is the opportunity needed 
to give someone that extra push.” 

Voluntary Sea Duty Program
Back-to-back sea duty to extend PTS window



Sailors work hard for their 
money and put tremendous 
effort into their daily work.  

The daily pains are bearable only 
because on the 1st and 15th of ev-
ery month, Sailors can view their 
bank accounts and see the direct-
deposited money Uncle Sam handed 
to them while saying, “This is my 
thanks – thank you for doing every-
thing that you can for this country.”

Who can we thank for facili-
tating this transaction?  Our Navy 
Personnel Specialists. 

The rate of PS was originally 
the rates of Personnelman and Dis-
persing Clerk – both established in 
1948. Personnelman and Dispersing 
Clerk merged in October 1, 2005 
and became Personnel Specialists to 
signify their specialty.

 According to usmilitary.about.
com, “PSs provide enlisted person-
nel with information and counsel-
ing related to Navy occupations, 
opportunities for general education 
and job training, requirements for 
promotion, and rights and benefits. 
PSs maintain and audit pay and 
personnel records of military per-
sonnel, determine military pay and 
travel entitlements and deductions. 
They prepare for financial/account-
ing reports related to individual pay 
and travel transactions and oper-
ate associated accounting systems. 
They also assist enlisted people and 
their families with special problems 
or personal hardships.”

 “Personnel 
Specialists are 
experts of organi-
zation and prioriti-
zation,” said Chief 
Personnel Spe-
cialist (SW/AW) 
Michael Roxas, 
Personnel’s leading 
chief petty officer 
onboard USS The-
odore Roosevelt 
(CVN 71). “Our 
job is an ongoing 
process that repeats 
itself, and because 
we handle such a 
huge amount of 
personnel records, organizing and 
prioritizing is key.”

 Many see PSs as those who are 
paid to sit in front of a computer and 
press numbers on a keyboard. While 
it may seem like such, it could not 
be further from the truth.

 “A lot of Sailors think we 
don’t do much because we’re at 
our desks,” said Personnel Special-
ist 2nd Class (SW/AW) Benzene 
Garas, Personnel’s leading petty 
officer. “However, our workload is 
huge. We aren’t getting dirty, but the 
amount of work that we accomplish 
every day is immense and can be 
strenuous. But we don’t leave until 
the work is finished, because if we 
don’t take care of our Sailors, how 
can they help accomplish the Navy’s 
mission?”

 PSs pride themselves in their 
work and the amount they accom-
plish. For the month of June, TR’s 
PSs accomplished a 97% rate for 
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monthly pay timeliness.
“We don’t work for numbers, 

but it’s a source of pride for us 
PSs,” said Roxas. “Our ship is #2 in 
fleet-wide pay timeliness, so when 
Sailors think that we just sit in front 
of the computer, the reality is that 
behind closed doors we’re making 
sure that their records and entitle-
ments are squared-away so they can 
take care of business when they’re 
not working. We work for our Sail-
ors.”

The opinion that PSs work for 
their Sailors could not ring any 
more true.

“It’s a great job – in fact, the 
best job in the Navy – because 
we’re the frontrunners for Sailors 
careers,” said Personnel Specialist 
3rd Class Kenneth Perkins. “We’re 
who everyone comes to to make 
sure everything is right with their 
Navy lives before, during, and after 
the Navy. We’re here to guide Sail-
ors 24/7.”

Personnel Specialist 2nd Class (SW/AW) Benzene Garas reviews 
paperwork with Personnel Specialist 3rd Class (SW) Jameson 
Ayers



Sailors aboard USS Theodore 
Roosevelt (CVN 71) partici-
pated in forecastle training 

and the steps and procedures of 
raising and lowering the anchor 
July 16 through July 18 onboard 
TR.
     During the exercise, many Sail-
ors learned for the very first time 
just how important it is to conduct 
such training despite being docked 
in port.
    Ensign William Boll, the over-
seeing officer in charge, said along 
with being important, it can also be 
dangerous.
     “It’s important to familiarize 
them with the anchor evolution,” 
said Boll. “People can get hurt, so 
it’s important to start with baby 
steps.”
     Seaman Britni Lovett filled the 
sound powered telephone talker 
position for the bridge and said she 
learned a lot and the training was 
important.
     “I learned how to professionally 
receive and acknowledge mes-
sages to and from the bridge,” said 
Lovett. “The anchor chain can be 
dangerous, so it’s important to do 
training so people don’t get seri-
ously hurt.”
     Boatswain Mate 2nd Class (SW) 
Derrick Lupher also took part in 
the exercise as the forecastle Petty 

Officer in charge. Although Lupher 
has gone through the anchor evolu-
tion while on deployment, he said 
it was a reminder of what he has 
done in the past.
     “It’s a refresher,” said Lupher. 
“I’ve done it before but it helps 
re-familiarize myself with the 
verbiage. Some of TR’s crew are 
inexperienced. It feels good to see 
the participation and even better to 
pass down what I know to the new 
Sailors.”
     Although the exercise is intend-
ed for training, that didn’t stop TR 
Sailors from having fun.
    “It was a good time because 
we’re doing something big on TR, 
and I like being a part of the evo-
lution,” said Lovett. “My favorite 
part was talking to navigation and 
learning from their experience.” 
     “It was fun to do something that 
our rate actually does in the fleet,” 
said Lupher. “I love training my 
people. They learned quickly and 
showed alot of enthusiasm.”
     The training was completed 
safely without incident, and those 
Sailors who participated also had 
fun doing so. 
     Above all else, the training 
helps prepare Sailors to return TR 
to the fleet.

Story by MCSN Josh Petrosino
USS Theodore Roosevelt (CVN 71) Public Affairs

“The anchor 
chain can be 

dangerous, so 
it’s important 
to do training 

so people don’t 
get seriously 

hurt.

The Chain Gang
TR Sailors perform anchor training

“



(top) Cmdr. Mark Colombo, executive 
officer of USS Theodore Roosevelt 
(CVN 71), and Cmdr. Brendan Murphy, 
TR’s navigator, supervise Sailors 
training in TR’s forecastle. (center) 
Sailors turn the manual brakewheel 
during anchor training. (bottom) 
Sailors secure the port anchor line. 
(right) Seaman Brittni Lovett shouts a 
command during anchor training.

Photos by MCSN Casey Cosker
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“I like hanging out at home by the 
pool with no work.”

-LCDR Rena Ohliger

“I normally go on road trips with my 
wife to see things and buy antiques.”

-Chief Electronics Technician (SS) 
Sean Sandberg

“I enjoy playing football with my 
friends, or driving around enjoying 
the weather.”

-Information Specialist Seaman Robert 
Mickens

MAN ON THE STREET
What are your favorite summer activities?

was an established scientist, histo-
rian, rancher, peace-maker, conser-
vationist, and soldier. 

Roosevelt remained an emerg-
ing politician throughout this pe-
riod.  However, more importantly 
to him was his career as a writer. 
     Colonel Roosevelt, as he pre-
ferred to be called, after he left the 
presidency, published 38 books 
in his lifetime and penned over 
50,000 letters. He wrote about ev-
erything - from life as a ranchman 
to the birds of Long Island. 

His most impressive body of 
work was 1881’s Naval War of 
1812.  This book, a staple of Naval 
literature, was published when 
Roosevelt was just 23 years old and 
was praised for its fair and unbi-
ased writing. Its research was so 
thorough and original that it gained 

universal acclaim and acceptance 
on both sides of the Atlantic. Roos-
evelt’s textbook style approach was 
so complete to the subject that it 
was deemed the definitive work of 
its field for nearly a century. Naval 
War of 1812 was held in such high 
regard by the Department of the 
Navy that in 1886 it was mandated 
that at least one copy was to be on 
every naval ship.

The success of Naval War of 
1812 propelled Roosevelt to the 
front of naval warfare. Now a 
subject matter expert in the Navy, 
it was not a hard choice for Roos-
evelt to eventually be appointed the 
Assistant Secretary of the Navy in 
1897. Naval War of 1812 has stood 
the test of time and helped pave 
the way for the rest of Roosevelt’s 
storied career. 

History knows Theodore 
Roosevelt as 26th President 
of the United States, but 

his story prior to becoming presi-
dent is arguably more interesting 
than the years he spent in the Oval 
Office. 

Following President McKin-
ley’s assassination in Septem-
ber 1901, Roosevelt became the 
youngest man to become President 
at the time at age 42.  Even before 
entering the West Wing, Roosevelt 
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The Rough Rider is an 
authorized publication for 
the crew of USS Theodore 
Roosevelt (CVN 71).

Contents herein are not 
necessarily the views of, 
or endorsed by, the U.S. 
government, Department 
of Defense, Department 
of the Navy or the 
Commanding Officer of 
TR.

All items for 
publication in the The 
Rough Rider must be 
submitted to the editor no 
later than three days prior 
to publication.

Do you have a story 
you’d like to see in the 
Rough Rider? Contact 
the Media Department 
at 534-1406 or stop by 
3-180-0-Q.

Staff

Can you find the 7 out of 
place items in this photo?

1. High heel
2. Candy bar
3. Sword
4. PS insignia
5. Surface warfare pin
6. Broom
7. The Batman

Mr. Kevin Bosse, Military Legislative Assistant for Congressman Rob Wittman, toured the USS 
Theodore Roosevelt CVN 71 July 16th, as a part of a general orientation tour for Huntington 
Ingalls Industries Newport News Shipbuilding.

Photo illustration by MC3 Kimberly 
Romanowski

Photo by MC2 Corey Hixson
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